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WHEREAS, the CITY OF NORTH TONAWANDA, NEW YORK, (hereinafter called "EMPLOYER"), 
acting pursuant to the Public Employees Fair Employment Law (Article 14 of the Civil Service Law), has 
recognized NEW YORK STATE COUNCIL NO. 66 and its AFFILIATED LOCAL UNION NO. 5 15A OF THE 
AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES, AFL-CIO (hereinafter 
called "UNION") as the exclusive representative, for the purpose of negotiating collectively in determination of, 
and administration of grievances arising under, the terms and conditions of employment of the employees in the 
following single negotiating unit: 
Included: All full-time permanent employees of the Public Works Department 





All other employees of other departments of the City of North Tonawanda, 
New York; 
and; 
WHEREAS, the general purpose of this Agreement is to set forth terms and conditions of employment, 
and to promote orderly and peaceful employee relations for the mutual interest of the Employer, the employees 
and the Union; 
and; 
WHEREAS, the parties recognize that the interest of the community and the job security of the employees 
depend upon the Employer's success in establishing a proper service to the community; 
and; 
WHEREAS, the Employer and the Union encourage to the fullest degree friendly and cooperative 
relations between their respective representatives at all levels and among all employees; 
NOW THEREFORE, the Employer and the Union agree as follows: 
1. GENERAL 
1.1 Coverage 
1.1 1 This Agreement covers each person who is, at any given time, an incumbent (including a 
probationary incumbent) in any of the positions included in the above-described negotiating unit. 
1.12 When any new position not listed herein is established or the specifications of any existing 
position are materially changed, the Employer and Union agree to meet to discuss whether or not such position is 
within the bargaining unit and if so, a proper wage or salary rate therefore. 
1.2 Term and Modification 
1.21 The term of this agreement begins at 12:Ol A.M. on January 1,2003 and continues until midnight 
on December 3 1, 2007. This agreement is therefore retroactive to the date of January 1, 2003 with said 
retroactive effect being applied to all benefits herein explained. 
1.22 Each provision of this Agreement goes into effect when the term begins, and does not go out of 
effect until the Agreement ends, except when this Agreement or an amendment to this Agreement, says otherwise. 
1.23 If either party desires to modify this agreement, it shall give the official notice thereof to the other 
party not earlier than May 1,2007 nor later than June I ,  2007. 
1.24 If official notice of modification has not been given, this Agreement shall continue for successive 
terms of twelve (12) months, each, unless either party gives official notice of modification to the other party not 
earlier than the 150th day and not later than the 120th day prior to October 1 of any such successive term. 
1.25 If official notice of modification has been given during the term of this Agreement (or during a 
successive term thereof as the case may be), the term of this Agreement shall continue until the successive 
agreement has been signed by both parties, or as otherwise agreed to by and between the parties. 
1.3 Amendments and Waivers 
1.3 1 No provision of this Agreement may be deleted or changed and no provision may be added to this 
Agreement, by implication or by any other means except a written amendment to this Agreement signed by each 
party. 
1.32 During the term of this Agreement, either party may propose that this Agreement be amended, but 
the other party is not obliged to negotiate or to agree to any proposed amendment. 
1.33 No provision of this Agreement may be waived by implication or by any other means except a 
written document signed by each party. 
1.4 Interpretation 
1.41 Except when this Agreement says otherwise, the following rules apply in interpreting this 
Agreement: 
a) A word used in the masculine gender applies also in the feminine. 
b) A word used in the singular number applies also in the plural. 
C) This Agreement speaks as of the time it is being applied. 
d) Each provision in this agreement is severable from every other provision. 
e) The language in this Agreement shall be strictly construed. The provisions of this 
Agreement shall be construed as strictly against one party as against the other, regardless of which 
party proposed same in negotiation. 
9 Each lettered appendix is referred to in this Agreement (for example, "Appendix A") is 
part of this Agreement and is incorporated herein by reference. 
1.42 Except when this Agreement says otherwise, the following definitions apply in interpreting this 
Agreement: 
a) "Employee" means a person covered by this Agreement. 
b) "Party" means the Union or the Employer. 
C) "Parties" means the Union and the Employer. 
d "Agreement" means this Agreement, all appendices referred, to in this Agreement, and all 
amendments to this Agreement. 
e). Employer means the City of North Tonawanda. 
f). "Full-time employee" means an employee who regularly works at least forty (40) hours 
each week. 
g) "Permanent employee" means an employee other than a seasonal or temporary employee. 
h) One day's pay means employee's annual salary divided by 261 days (in leap year divided 
by 262 days). 
1.43 No provision of this Agreement shall be interpreted so as to be in conflict with any provision of 
law. If any provision of this Agreement is found to be in conflict with any newly-enacted law, duly-enacted 
during the term of this Agreement, by either an arbitrator or the mutual agreement of the parties hereto, the parties 
shall make arrangements to renegotiate same. 
1.44 Unless this Agreement says otherwise, any provision of this Agreement which cites a law, rule or 
regulation mandated by authority higher than the Employer is intended to be and shall be interpreted as being only 
a descriptive summary of such law, rule or regulation. With respect to the subject matter of any such provision of 
this Agreement, it is the intention of the parties that the provisions of the cited law, rule or regulation shall control, 
unless this Agreement says otherwise. 
1.5 Legal Effect 
1.51 If this Agreement requires a party or a person to do anything that is prohibited by law mandated 
by higher authority, the obligation is invalid, but all other obligations imposed by this Agreement remain valid. 
1.52 Unless this Agreement says otherwise, neither party is required to continue any past practice. 
1.53 This agreement is complete and contains all the provisions agreed to by the parties in negotiations 
during which each party has a fair opportunity to raise every matter which is a proper subject of collective 
negotiations. 
1.54 Unless this Agreement says otherwise, the Employer is not required to provide or guarantee work 
for any period of time to any employee. 
1.55 This Agreement supersedes all City laws, rules, regulations and practices which are inconsistent 
with any provision of this Agreement, except such laws, rules, regulations and practices as are mandated by law 
or higher authority. The Employer shall take the steps necessary to rescind or discontinue any such inconsistent 
law, rule, regulation or practice. 
2. UNION-EMPLOYEE RELATIONS 
2.1 Management Rights 
2.1 1 The Union recognized that the Employer retains any and all rights vested in it by law, and further 
recognizes that the Employer shall continue to exercise those rights as well as any and all rights which may 
hereafter be vested in the Employer by law, including, but not limited to, the following rights: to select, hire and 
promote employees; to determine the necessity for filling a vacancy; to create new jobs and classifications and to 
abolish any job or classification; to transfer employees from one job classification, or assignment to another; to 
demote, suspend, discharge and discipline employees; to train employees and require their participation in 
training programs; to subcontract work; to assign, supervise and direct employees in their work; to determine the 
work to be done; to lay off employees and to adjust the size of the working force; and to make reasonable rules 
for the conduct of the work and the maintenance of safety, order, discipline, efficiency, and the protection of 
property; to establish the qualifications for employees within the unit, to determine the amount of overtime to be 
budgeted and expended within the department; subject to the express provisions of this ~ g e e m e h t  including the 
grievance procedure. 
2.12 Unless this Agreement says otherwise any act, which this Agreement requires to be performed by 
the Superintendent of Public Works, may be performed by any other employee to whom the Superintendent has 
delegated authority to perform that act. However, authority to supervise employees shall not be delegated to non- 
supervisory personnel. 
2.2 Union Membership 
2.21 The Employer and its agent must not interfere with the right of an employee to become or to 
remain a member in the Union. 
2.22 The Union must not interfere with the right of an employee to refuse to become or to remain a 
member of the Union. 
2.3 Bulletin Boards 
2.31 The Employer must place a suitable glass-enclosed bulletin board for the exclusive use of the 
Union in a convenient place in the following building: 
City Garage 
2.32 The Union may post signed announcements of union meetings, union elections, union social 
events, changes of union officers, deaths and illnesses on the bulletin board or any other notices that may be 
proper to the operations of the Employees or the Union. Any material that is ruled to be not in compliance with 
the above may be removed by the Superintendent of Public Works. 
2.33 The Union shall limit its posting of announcements and other material to the bulletin boards. 
2.4 Union Representation and Activity 
2.41 The Employer shall permit a non-employee representative of the American Federation of State, 
County and Municipal Employees, or any of its subordinate bodies, to confer with employees during working 
hours for a reasonable period of time for the purpose of investigating a grievance. Before conferring with an 
employee, the representative shall make his presence and the purpose of his visit known to the employee's 
immediate supervisor. The representative may confer with an employee if the conference will not interfere 
unreasonably with the performance of the duties assigned to the employees. 
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2.42 For the purposes of investigating and processing grievances, there shall be one Chief Steward and 
one Shop Steward who shall be designated by the Union. In the absence of either or both of the Chief Steward 
and the Shop Steward, the President of Local 515A shall function as Chief Steward or he may appoint an 
Alternate Steward. The Union President shall be allowed to pursue these activities in the absence of the stewards 
and shall be allowed reasonable release time to meet with his Council representatives or City Officials and/or 
representatives. This privilege shall not be abused within the opinion of the City Attorney. 
2.43 A Steward, or in his absence the President or Alternate Steward, may investigate grievances 
arising in the Department of Public Works and present them to the Employer without loss of time or pay; 
provided that the use of an abnormal amount of time or other abuse of this privilege by a Steward, President or 
Alternate Steward may result in loss of time or pay as the Employer shall determine. 
2.44 A Steward, President or Alternate Steward must noti@ his immediate supervisor before leaving 
his assigned work to handle a particular grievance. The supervisor may not refuse a reasonable period of time to 
permit a Steward, President or Alternate Steward to leave his assigned work if his leaving would not interfere 
unreasonably with a particular operation. A Steward, President, or Alternate Steward must report back to his 
immediate supervisor before returning to his assigned work. 
2.45 The Union must give official notice to the Employer of the name of each Steward and of each 
officer of the Union not later than the fifth (5th) working day following his designation. 
2.46 The Employer will allow the Union to conduct a monthly meeting at the D.P.W. Garage, 
provided the Union is orderly, cleans up after itself, and observes any other reasonable rules and regulations of 
the Employer with regard to said meetings. The Union will be allowed to have beer at said functions only on the 
express written consent of the Employer. Both the permission to hold such meetings and to have beer at them 
shall be terminated by the Employer at any time for any reason. 
2.47 Neither the Employer or the Union shall discriminate against or intimidate any employee because 
of his membership in the Union, or because he holds or does not hold an office in the Union, or because of his 
activity in or on behalf of the Union. Each provision of this Agreement must be applied to all employees 
without discrimination based on their membership or non-membership in the Union. 
2.48 The Employer must not aid, promote or finance any employee organization which claims to 
represent any employee covered by this Agreement. The Employer during the term of this Agreement, must not 
engage in collective negotiations, or enter into any agreement, respecting the terms and conditions of 
employment of any employee covered by this Agreement with any employee organization other than the Union. 
2.49 The Employer agrees that during working hours on the Employer's premises and without loss of 
pay, one Union Steward at any one given time who is an employee shall be allowed to: 
1) Post Union notices 
2) Distribute Union literature 
3) Transmit communications authorized by the Local Union or its officers to the Employer or his 
representative. This privilege shall not be abused in the judgment of the Employer. 
2.5 Oficial Notice 
2.5 1 Giving official notice to the Employer means giving notice in writing to the Common Council, by 
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filing with the City Clerk, and to the Superintendent of Public Works in person, or to them by letter or telegram 
addressed to each of them at the Municipal Building, North Tonawanda, New York. 
2.52 Giving official notice to the Union means giving notice in writing to the Secretary of Local Union 
No. 515-A and to the Representative of the New York State Council No. 66 in person, or by letter or telegram 
addressed to each of them at his most recent address shown on the Employer's records. 
2.6 Union Membership Dues Deduction 
2.61 Pursuant to the Public Employees' Fair Employment Law (Article 14 of the Civil Service Law), 
the Employer shall deduct Union membership dues from the pay of each employee who has presented to the 
Employer a dues deduction authorization card signed by him. 
2.62 Not later than the fifth working day following the effective date of this Agreement, the Union 
shall give the Employer official notice of the amount of the monthly dues to be deducted. If the amount of 
monthly dues is thereafter changed, deduction of the new amount shall begin in the first payroll period of the 
month following the month during which the Employer received official notice from the Union of the new 
amount, provided that such notice is received not later than ten (1 0) days before the end of the month. 
2.63 Deductions for an individual employee shall begin in the first payroll period of the month 
following the month during which the employee's signed dues deduction authorization card was received by the 
Employer. 
2.64 Deduction for an individual employee shall continue to be made until and including the month 
during which the Employer has received from the employee a written statement signed by him revoking his dues 
deduction authorization card. 
2.65 Not later than the twenty-fifth (25th) calendar day of each month, the Employer shall deliver or 
mail to the treasurer of the Union all dues deduction during that month together with a list of the employees for 
whom deductions were made. 
2.66 The Union shall hold the Employer harmless against any and all suits, claims, demands and 
liabilities arising out of an action of the Employer in connection with this section 2.6. 
2.6A Agency Shop 
2.6A.1 The parties recognize that this is an agency shop agreement, and in accordance with such it is 
understood that each employee who is a member of the bargaining unit hereinabove defined but is not a member 
of the Union shall be liable to contribute to the said Union as representative costs, an amount equivalent to such 
dues as are fiom time to time authorized, levied and collected fiom the general membership of the Union. The 
City agrees to deduct an amount equal to the normal monthly dues paid by members of the Union fiom the 
earnings of each of said employees so covered by this Agreement. 
2.7 Public Statements 
2.71 Except when this Agreement says otherwise, nothing in this agreement shall be interpreted to 
limit the right of any representative of the Union or of the City to make public statements concerning matters 
which affect the welfare of the employees. 
2.72 No public statement shall be issued, without authorization of the Union, by any employee in the 
name of the Union or which includes a reference to the employee's membership or office in the Union, and 
which: 
a) contains an express or implied endorsement of any candidate for public office, or 
b) urges that any person be or not be elected or appointed to any public office. 
2.8 Collective Negotiations 
2.81 If official notice of modification is given pursuant to this Agreement, the party giving such notice 
must transmit therewith not less than four (4) copies of its written proposals for changing, adding to, or deleting 
from the provisions of this Agreement. Not later than the fifteenth (15th) day following receipt of the official 
notice of modification and such proposals the other party must transmit to the notifying party not less than four 
(4) copies of its written proposals for changing, adding to, or deleting from the provisions of the Agreement. 
2.82 After the exchange of proposals required by paragraph 2.81 of this Agreement, either party may 
modify or withdraw any one or more of its own proposals and may submit counter-proposals with respect to the 
subject matter of the other party's proposal. Such modification of proposals and such counter-proposals must be 
reduced to writing by the party making them upon request of the other party. Neither party is obliged to negotiate 
with respect to any new proposal dealing with subject matter not covered by or related to the proposals required 
by paragraph 2.81 of this Agreement. 
2.83 The Parties shall meet to begin collective negotiations not later than the seventh (7th) day 
following the transmission of the last set of proposals required to be transmitted by paragraph 2.8 1 of this 
Agreement. Prior to the close of that meeting and of each subsequent meeting, the parties shall set the date for the 
next collective negotiations meeting, if any, but such date may be changed thereafter by mutual consent of the 
principal spokesmen for each party. 
2.84 Each party shall transmit, with the proposals required by paragraph 2.81 of this Agreement, the 
name, address and telephone number(s) of its principal spokesman for the collective negotiating team. All 
correspondence with respect to the negotiations shall be conducted between the principal spokesmen. 
2.85 Each provision of a new or modified Agreement which has been tentatively agreed to by the 
negotiating teams for both parties, as evidence of such tentative agreement, shall be reduced to writing, dated with 
the date upon which such tentative agreement was reached, and initialed by the principal spokesman of each party. 
It is understood that this initialing is indicative of tentative agreement only and indicates the parties have agreed 
upon this provision provided that agreement on the entire package is achieved. This initialing does not preclude 
reconsideration of these initialed sections upon the occurrence of an impasse between the parties. 
2.86 The Agreement reached by the negotiating teams must be presented to the membership of 
AFSCME Local 5 15-A first, and if ratified by said membership then must be presented to the Common Council 
for ratification after such union ratification. If the union body does ratify said tentative agreement reached, the 
Collective Negotiating Committee will recommend ratification to the Common Council. Such City ratification 
shall constitute an agreement by the Common Council to provide the funds necessary to finance the benefits 
provided for in such Agreement. Upon such ratification by the Common Council, the Agreement shall become 
binding on the parties and as evidence thereof, and as soon as practicable thereafter, the Agreement shall be 
signed by the Mayor and by the appropriate officers of the Union. 
2.87 The parties may by mutual consent extend any time limit set forth in this section provided that 
such extension must be evidenced by written memorandum signed by both parties. Consent to an extension must 
not be withheld unreasonably by either party. 
2.88 One hundred twenty (120) copies of the new contract will be produced and distributed by the 
City within thirty (30) days after ratification by both parties. Printing costs for same shall be shared equally by 
both parties payable upon delivery. 
2.9 Miscellaneous 
2.9 1 Special conferences for important matters (including safety matters) will be arranged between the 
Local President and the Employer or its designated representative upon the request of either party. Such 
meeting shall be between at least two (2) representatives of the Employer and as many representatives of the 
Union as may be agreed upon between the parties. Arrangements for such special conferences shall be made in 
advance and an agenda of the matters to be taken up at the meeting shall be presented at the time the conference 
is requested. Matters taken up in special conferences shall be confined to those included in the agenda. 
Conferences shall be held at reasonable hours as agreed upon by the Employer and Union Representatives. The 
members of the Union shall not lose time or pay for time spent in such special conferences. This meeting may 
be attended by a representative of the Union Council andlor a representative of the International Union. The 
Union representative may meet at a place and time designated by the Employer on the Employer's property 
immediately preceding a conference to confer with Union Council or International Representatives. 
3. GRIEVANCES 
3.1 General 
3.1 1 A grievance is a claim that a party has violated this Agreement. A written grievance by an 
employee or the Union must be submitted on the form shown in Appendix A. Grievance forms shall be provided 
by the Employer. 
3.12 A grievant is a party or an employee who has a grievance. 
3.13 If the grievant is an employee, he must submit his grievance at Step 1. However, if the 
grievance is a claim that (i) there is not just cause for a discharge or disciplinary suspension or (ii) that the 
discharge or disciplinary suspension action taken was too severe, or (iii) both, it may be submitted at Step 3. If the 
grievant is the Union and its grievance involves all (or substantially all) of the employees, it may submit the 
grievance at Step 3. If the grievant is the Employer, it may submit the grievance at Step 3. 
3.14 No grievance may be submitted with respect to any matter which law mandated by higher 
authority requires to be handled by some procedure other than the Grievance Procedure provided in this 
Agreement. 
3.15 Each grievance shall be in writing on a form attached hereto as Exhibit "A". The grievance 
shall contain, at the minimum, the following information: 
1)  The identity of the grievant, his job title and department. 
2) The provision of this Agreement which grievant contends was violated. 
3)  A factual statement outlining the acts constituting the grievance, the date, time and place of the 
occurrence and the people involved. 
4) The specific relief requested in amount of overtime hours, or out-of-title pay, or any other relief 
requested. 
The recipient of said grievance shall have the discretion to return any grievance which does not 
substantially comply with the above requirements. 
3.2 Grievance Procedure 
3.2 1 STEP 1 : The Union Steward or other authorized representative of the Union, with or without 
the employee aggrieved, shall present the written grievance to the immediate supervisor of the aggrieved 
employee, who may then make such investigation as he deems appropriate, including consultation with his 
superior, and who shall render his written decision to the grievant and his representative within five (5) working 
days after presentation to him. The grievance must be originally presented within seven (7) working days fiom 
the occurrence or knowledge of the occurrence of the grievable matter. 
3.22 STEP 2: If the grievance is not resolved at Step 1, the Union Steward or other authorized 
representative of the Union in the absence of the Steward, shall submit the grievance to the Department Head of 
the aggrieved employee within five (5) working days of the receipt of the immediate supervisor's decision or of 
the date that such decision was due at Step 1.  The Department Head shall investigate the matter and may hold a 
meeting with the authorized representative of the Union and shall, in any case, render his decision in writing 
within five (5) working days of the receipt of the grievance from the Union, whichever the case may be. 
3.23 STEP 3: If the grievance is not resolved at Step 2, or no answer is forthcoming within 
the time limit set forth above, the grievance may be submitted within seven (7) working days of the date 
such answer is received or should have been due, by the local Union President or his authorized 
representative to the Collective Negotiating Committee, by delivering grievance form with specific request 
for a Step 3 meeting to the City Attorney's office. A meeting shall be held between the Collective 
Negotiating Committee and the Union Grievance Committee not later than five (5) working days after the 
date they receive the grievance. The parties agree, however, that a mutually agreeable monthly date may 
be established to consider such grievance without regard to the time provisions of this section. For 
purposes of this procedure the Union Grievance Committee will consist of no more than three (3) 
employee representatives. The Collective Negotiating Committee shall transmit to the Union President his 
decision in writing on any grievance matter within ten (10) working days after the date that such meeting 
was held. 
3.3 Arbitration 
3.3 1 If the Employer or the Union does not appeal a grievance to arbitration before the 
submission time expires, the grievance is deemed satisfied. A party shall have thirty (30) working days 
fiom the date of its receipt of a third step grievance decision to submit a grievance to arbitration. 
3.32 No more than one grievance may be appealed to an arbitrator in the course of a single 
arbitration proceeding, unless the parties expressly agree in writing to the appeal of more than one 
grievance. 
3.33 To submit a grievance to arbitration, a party must send a letter to the Public Employment 
Relations Board, Director of Conciliation and a copy to the opposing party as provided in section 2.5 
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which: 
1) requests arbitration of one specifically identified grievance, and 
2) request the Board to send to each party a list of seven (7) names of arbitrators. 
Each party, not later than the tenth working day after receipt of its copy of the list, must mail its 
copy to the Public Employment Relations Board (hereinafter PERB) with any names thereon which are 
unacceptable to it crossed out and all other names numbered in order to show the party's preference. The 
PERl3 shall then name the arbitrator most preferred by the parties as indicated on the lists submitted. If the 
PERl3 determines that no mutually acceptable arbitrator has been selected by the parties it shall submit a 
second list of seven (7) names and the same procedure will be followed with respect to it. If the PERB 
determines that no mutually acceptable arbitrator has been selected by the parties from the second list, it 
shall name the arbitrator. 
3.34 The time of the arbitration hearing shall be agreed upon by the parties and the arbitrator. 
3.35 The arbitrator is hereby authorized to interpret and apply, but not to modify, enlarge, or 
restrict, the provisions expressed in the Agreement. The authority of the arbitrator does not extend to 
matters which law mandated by higher authority requires to be resolved by some other body. 
3.36 The decision of the arbitrator is final and binding on the parties and the employees, subject 
to the parties right to appeal pursuant to Article Seventy-Five (75) of the New York Civil Practice Law and 
Rules. 
3.37 One-half of the fees and expenses of the arbitrator must be paid by each party. All other 
expenses, including the compensation of non-employee witnesses, incident to the arbitration must be paid 
by the party which incurred them. If either party desires a verbatim stenographic record of the arbitration 
proceedings, it may cause such a record to be made at its own expense provided that it hrnished a copy of 
the record to the arbitrator and a copy to the other party. 
3.38 The Employer will allow the Grievance Committee, two union officials plus the grievant to 
attend the proceeding. 
3.4 Time Limits 
3.41 In all cases of time limits provided in this Article 3, the computation of working days shall 
exclude Saturdays, Sundays and holidays. 
3.42 The time limits set forth in this Article 3 must be strictly adhered to by the parties and the 
employees. However, the parties may by mutual consent extend any such time limit, provided that any 
such extension must be evidenced by a written memorandum signed by both parties. Consent to an 
extension must not be withheld unreasonably by either party. 
3.43 In no event may the Employer be held liable for back pay for a period of more than seven 
(7) consecutive working days preceding the filing of a written grievance, provided, however, that the 
Employer may be held liable for a maximum period of twenty (20) consecutive working days preceding the 
filing of a written grievance if said grievance deals with improper denial to pay overtime, or out-of-title pay 
on the part of the Employer. 
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3.5 Privacy 
3.51 The arbitration proceedings shall be conducted in private and may be attended only by the 
arbitrator, a stenographic reporter, representatives and counsel of the parties, the grievant or grievants, and 
witnesses. 
3.52 No public statement shall be made concerning any matter which is the subject of a 
grievance or an arbitration by either party, by the representatives of either party, or by any employee; 
provided, however, that when a grievance has been satisfied or when an arbitration award has been made, 
the parties jointly may issue a written public statement, signed by a representative of each party, containing 
brief descriptions of the nature of the grievance, the persons involved, and the nature of the satisfaction of 
the grievance or of the arbitration. However, this section shall not prohibit the Collective Negotiating 
Committee from placing a communication and a copy of the grievance disposition, arbitration award, or 
arbitration settlement offer on the Common Council agenda. 
4. WORK INTERRUPTIONS 
4.1 Prohibition 
4.1 1 The Union, its officers or agents, or the employees, must not call, sponsor, advocate, 
engage in, or assist in any strike, slowdown, work stoppage, or interference with the efficient management 
of the Public Works Department. 
4.12 An employee must not, either singly or in concert with other employees or persons, refuse 
to perform his duties for the Employer, and if he does so, the Union must use its best efforts to require him 
to perform those duties. 
4.13 The Employer, its officers or agents, must not call, sponsor, advocate, engage, or assist in 
any lockout of the employees. 
4.2 Consequences 
4.21 If an employee, either singly or in concert with other employees or persons, does or 
threatens to do any act mentioned in paragraphs 4.1 1 or 4.12 of this Agreement, the Union must, at the 
Employer's request: 
1) give the Employer official notice that it has not done or threatened to do any such act and 
that it disavows such act or threat, and 
2) instruct the employees concerned in writing to cease doing such act or threatening to do 
such act and give to the Employer a copy of such instruction. 
4.22 If an employee, either singly or in concert with other employees or persons, does or 
threatens to do any act mentioned in paragraphs 4.1 1 or 4.12 of this Agreement, he may, at the Employer's 
sole discretion, be disciplined or discharged therefore. The discipline or discharge action, or the degree 
thereof, may be taken without regard to any such action which may or may not have been taken with 
respect to any other employee. Such a disciplinary action or discharge may not be made the subject of a 
grievance or arbitration, but it may be made the subject of a special conference which shall be held 
pursuant to paragraph 2.91 of this Agreement within 48 hours after such disciplinary action or discharge 
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occurred if such a conference is requested in writing by the Union. 
4.23 The Employer has the option of seeking a remedy for a violation of paragraphs 4.1 1 or 4.12 
of this Agreement, and the Union has the option of seeking a remedy for a violation of paragraph 4.13 of 
this Agreement, either in an arbitration proceeding or in a civil action and resort to the one shall not be a 
prerequisite for, nor shall it preclude, resort to the other. 
4.24 While the Union or its officers or agents, or a group of employees are doing or threatening 
to do any act mentioned in paragraphs 4.1 1 or 4.12 of this Agreement, the Employer need not bargain 
about or discuss with the Union any matter which may be in dispute between the Employer and the Union 
or the group of employees concerned. While the Employer, or its officers or agents, are doing any act 
mentioned in paragraph 4.13 of this Agreement, the Union need not bargain about or discuss any matter 
which may be in dispute between the Union and the Employer. 
5. EMPLOYMENT AND SENIOIUTY 
5.1 Probation 
5.1 1 An employee is on probation for a period of not less than eight (8) weeks nor more than 
twenty-six (26) weeks which begins on his last date of hire or appointment. However, if during that 
period, an employee has not completed the required training, such employee shall be allowed to remain on 
probation, in the judgment of his supervisor, until such training is completed. 
5.12 A probationary employee is entitled to all benefits due him under the collective bargaining 
agreement and entitled to be represented by the Union in disciplinary matters, but his discharge is not 
subject to the grievance and arbitration procedure. 
5.2 Acquisition of Seniority 
5.21 "Seniority" means the length of an employee's continuous service in the Public Works 
Department from the date of his last hire or appointment to the date he loses seniority, including both such 
dates. An employee while he is on probation does not have any seniority, but he acquires seniority on the 
day following his last day of probation. 
5.22 As used in paragraph 5.21, "continuous service" includes only those periods when an 
employee is on the Employer's active payroll and those periods when the employee is:- 
1) on leave of absence, 
2) on layoff, 
3) on active duty with the United States Armed Forces or the National Guard, 
4) absent from, and unable to perform the duties of his position by reason of a disability 
resulting from occupational injury or disease; 
5) such other periods of service, if any, as the Civil Service Law requires to be treated as part 
of the employee's "continuous service", and 
6) a continuous period of  3 years or less during which the employee has occupied a position 
outside the negotiating unit. 
5.3 Loss of Seniority 
5.3 1 An employee shall lose his seniority for the following reasons only: 
He quits or resigns (unless he is reinstated within the period permitted by any provision of 
the Civil Service Law applicable to him). 
He is discharged and the discharge is not reversed through the procedure set forth in this 
Agreement or other procedure required by law. 
He does not return to work when recalled from layoff as set forth in the recall procedure, 
unless prevented by circumstances beyond his control. 
He does not return to work upon the expiration of sick leave or leave of absence, unless 
prevented by circumstances beyond his control. 
He retires. 
He has been on layoff for a continuous period in excess of two (2 ) years or, in the case of 
employees protected by Section 81 of the Civil Service Law, for a continuous period in 
excess of that permitted for certification from a preferred list by Section 81 of the Civil 
Service Law. 
He has engaged in gainful employment during an excused absence while on sick leave or 
leave of absence. 
He has been promoted to a position outside the negotiating unit and has occupied such a 
position for a continuous period in excess of three years. 
5.32 If an employee is rehired or reappointed after he has lost his seniority, he must be treated in 
all respects as a new hire or appointee, except with respect to decisions based on his experience. 
5.4 Adjustments in Force 
5.41 Reductions in the number of positions in any competitive class classification and increases 
in the number of positions in any such classification, while there are employees who have been demoted 
(other than for cause) or laid off from that classification, shall be made in accordance with the applicable 
provisions of the Civil Service Law. 
5.42 If there is going to be a reduction in a classification (other than a competitive class 
classification), employees in that classification who are on probation must be laid off first and then the 
other employees in the classification must be suplussed from the reduced classification in the reverse order 
of their seniority, providing the remaining employees are qualified to perform the available work. An 
employee who has been surplussed from one such classification may displace the least senior employee in 
any lower-rated classification (other than a competitive class classification) if: 
I) The surplussed employee has more seniority than the least senior employee in the lower-rated 
classification, and 
2) The surplussed employee has the skill, ability and experience to perform the work of the lower- 
rated classification. 
The employee who is so displaced may then exercise the displacement right set forth in this 
paragraph with respect to any lower-rated classification (other than a competitive class classification). An 
employee, who is surplussed or displaced from such a classification and who does not meet the 
qualifications set forth above so as to permit him to displace an employee in such a lower-rated 
classification, must be laid off from the work force; provided, however, that an employee who is President, 
Vice President, Secretary, Treasurer, Chief Steward, or Shop Steward of the Union must not be laid off so 
long as there is work to be performed which the employee is capable of performing. 
5.43 Not less than ten (1 0) working days prior to an anticipated reduction in a classification or 
classifications, the Employer must notify the Union in writing of the names of the employees who will be 
affected by the reduction. If the Union requests a conference within two (2) working days thereafter, the 
Superintendent of Public Works and one other Employer representative will meet with the Chief Steward 
and one other Union representative not later than the sixth (6th) working day before the effective day of the 
reduction. At the meeting, the Union may review the application of paragraphs 5.41 and 5.42 of this 
Agreement to the anticipated reduction. Nothing in this paragraph shall be interpreted as abridging the 
right of the Employer to determine the classifications to be affected by a reduction or number of employees 
to be reduced. 
5.44 Employees who are to be laid off for an indefinite period will be given at least five (5) 
working days' notice of layoff. On the same date that notice is given to the employees affected, the 
Employer will send to the Secretary of No. 515 and of New York State Council No. 66 a list of the 
employees to be laid off. 
5.45 If the number of employees working in a non-competitive class classification is to be 
increased while there are employees on layoff fiom that classification, the Employer must: 
1) first, apply the provisions of section 6.4 of this Agreement; 
2) second, recall, in order of their seniority, employees who are on layoff fiom that 
classification. 
5.46 Notice of recall must be sent to an employee on layoff by registered or certified mail or by 
telegram addressed to the employee at his most recent address shown on the Employer's records. It is the 
responsibility of the employee to advise the Employer in writing of all changes in his address. 
5.47 The recall rights of an employee (other than an employee protected by Section 81 of the 
Civil Service Law) expire two (2) years from the date he was laid off at which time the Employer shall 
send the employee a written notice of the expiration of his recall rights. 
5.48 The re-employment rights of employees who left the Employer's active payroll to service 
on active duty with the United States Armed Forces or the National Guard shall be governed by applicable 
laws and regulations. If a probationary employee who left the Employer's active payroll to serve on active 
duty with the United States Armed Forces or the National Guard is re-employed in accordance with 
applicable laws and regulations, he must complete his probationary period before he acquires seniority in 
accordance with the provisions of Article 5 of this Agreement. 
5.49 Except with the consent of the Union, the Employer must not contract out work, which is 
normally performed by employees in the negotiating unit if to do so would result in the elimination of 
positions in the negotiating unit. 
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5.5 Discharge and Discipline 
5.5 1 Exercise of Rights 
a) The only procedure for taking disciplinary action or measures against any employees 
covered by this Agreement shall be as set forth in the following sections and shall, in 
addition, apply in lieu of Section 75 and 76 of the Civil Service Law for the employees 
who would otherwise be covered by this Agreement shall be as set forth in the following 
sections and shall, in addition, apply in lieu of Section 75 an 76 of the Civil Service Law 
for the employees who would otherwise be covered by those sections. 
b) Disciplinary action or measures shall include only oral reprimand, written reprimand, 
suspension and/or discharge. 
c) Disciplinary action may be imposed upon an employee only for just cause, as defined 
in subparagraph (3) of this section. When any action or measure is imposed upon or is 
pending against an employee, then the Employer shall notify the employee, the Union 
President, and the Union Steward in writing of the specific reasons for such disciplinary 
action being imposed and the proposed penalty. The written notification shall contain a 
detailed description of the charges, which shall include dates, times and places. The 
written notification shall indicate that one (1) copy has been sent to the appropriate Union 
and the appropriate Union officers must receive notification of such disciplinary action as 
soon after such disciplinary action is taken as possible and in any event must receive such 
notification within three (3) working days. 
d) The disciplined employee, upon request, will be allowed to discuss his discharge 
or discipline with his Steward or other authorized representative of the Union, and the 
Employer will make available an area where he may do so before he may be required to 
leave the premises, unless his continued presence is likely to result in injury to himself, to 
others, or to property, in the judgment of the Superintendent or his supervisory staff. 
e) Each of the following shall constitute just cause for disciplinary action by the 
Employer against the employee: 
Fraud in securing employment 
Incompetence 
Neglect of duty 
Insubordination 
Dishonesty 
Drunkenness on duty 
Unlawful use of drugs or narcotics on duty 
Absence without official permission 
Conviction of a felony or misdemeanor involving moral turpitude 
Discourteous treatment of the public or other employees or city officials. 
Flagrant misuse of Employer's property 
Any other failure of good behavior or conduct which may be incompatible with 
public service. 
Should an employee or group of employees fail to follow any adopted and posted 
rules or procedures, or fail to use equipment provided by the employer for their 
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safety, such failure shall be grounds for disciplinary action by the employer . 
against such employee or employees, subject to the grievance procedure. 
5.52 Disputes as to Discipline 
a) When the Employer feels there is just cause for a disciplinary or discharge action to be 
taken against an employee and such action is taken, or notification is given that such is pending, the action 
may be appealed by the employee through the Union and be processed as a grievance matter at the third 
(3rd) step of the grievance procedure within seven (7) work days of receipt of such notification, and the 
matter shall be handled in accordance with this procedure through the arbitration step, if deemed necessary 
by the Union. 
b) The suspension of any employee appealing the discipline to the grievance andlor 
arbitration steps shall be for a period not exceeding thirty (30) days until determination of the final appeal 
is made. 
5.53 Reinstatement after Suspension andlor Discharge, if, in any case where an employee has 
been suspended pending the outcome of an arbitration proceeding, an arbitrator finds that such suspension 
or discharge was unwarranted or that the penalty was too severe, then the employee shall be reinstated and 
compensated for all lost time, and all other rights and conditions of employment as may be determined by 
the arbitrator. 
5.54 Limitations 
In imposing any discipline on a current charge, other than a serious charge such as charges of 
drinking and accidents caused through the operation of the Employer's vehicle, the Employer will not take 
into account any prior infractions which occurred more than eighteen (1 8) months previously. 
5.55 Personnel Records 
All employees covered by this Agreement shall have the opportunity of  reviewing their personnel 
file maintained by the Department of Public Works and the Personnel Department of the City of 
North Tonawanda. This file shall contain their personnel application, evaluations, and all letters 
of commendation, reprimand, suspension, and any and all actions that have taken place during 
his employment with the City of North Tonawanda. An authorized union representative or 
representatives authorized by the individual employee and with his written permission, shall be 
allowed to review an employee's personnel file, in the filing andlor processing of a specific 
grievance. A copy of any document dealing with discipline or job evaluation shall be forwarded 
to the employee concerned within the (10) workdays of its being placed in said employee's 
personnel file. 
5.6 Seniority Lists 
5.61 Seniority shall not be affected by the race, sex, marital status, or dependents of an 
employee, or by his membership in the Union. 
5.62 The seniority list on the date of this Agreement will show the names, job titles and date of 
hire of all employees in the unit entitled to seniority. The Employer will keep the seniority list up-to-date 
at all times and will provide the Local Union Secretary with up-to-date copies at least every ninety (90) 
days. 
6. SCHEDULES AND ASSIGNMENTS 
6.1 Normal Work Schedule 
6.1 1 Except for watchpersons, the normal workweek shall be five (5) consecutive days from 
Monday through Friday. The normal workday shall be eight (8) hours per day, exclusive of one-half hour 
lunch period. During those hours, employees shall actually be at work, except as this section 6.1 says 
otherwise. 
6.12 Work schedules showing the employees' regular shifts, workdays, and hours shall be 
posted on all appropriate bulletin boards at all times. 
6.13 An employee shall be assigned his lunch hours as close to the middle of the shift as is 
possible, if such assignment is possible. If, because of the nature of the work no lunchtime is assigned, the 
employee will be compensated at time and one-half (1-112) for his lunch period. 
6.14 The normal workday shall include one 15-minute rest period in the first four (4) hours of 
the day and one 15-minute rest period in the second four (4) hours of the day. An employee shall take his 
rest periods at the times assigned by his immediate supervisor. The supervisor has the discretion, given the 
nature of the work involved, to require that the rest period be taken on the job site. 
6.15 The normal workday shall include one 10-minute wash up period immediately prior to the 
lunch period and one 15-minute wash-up period immediately prior to quitting time. 
6.16 Under no circumstances shall an employee be sent home during his regular scheduled shift 
for the purpose of recalling such employee to work on another shift which begins at the end of the 
employee's regular work shift or anytime thereafter. 
6.17 In making temporary work assignments of an employee to work in a lower classification 
the least senior qualified employee within the next higher classification shall be selected for performing 
such work, if voluntary preference is not accomplished. 
6.18 The following shall be considered heavy and specialized equipment: bulldozer, grader, 
roller of ten (10) tons static compaction power and over, tractor trailers, snow loader and conveyor, street 
sealing equipment, backhoe and front end loader, trencher excavator and paving machine. 
6.19 To be considered as eligible for out-of-title pay in the Motor Equipment Operator title, the 
vehicle driven by said employee claiming out-of-title pay must require possession of a Class 3 License by 
New York State Law, and the person so driving and claiming out-of-title pay must possess the required 
license to do so. 
6.2 Shifts 
6.21 Except when this Agreement says otherwise, the following definitions apply in 
interpreting this Agreement: 
1) "Regular Shift" means a shift the hours of which are in effect for a period of 14 consecutive 
days or more. 
2) "First Shift" means a shift which begins anytime between 5 A.M. - 7 A.M. 
3) "Second Shift" means a shift which begins anytime between 3 P.M. - 4 P.M. 
4) "Third Shift" means a shift which begins anytime between 11 P.M. - 12 A.M. 
6.22 An employee who desires to transfer to a vacancy in his classification on another shift 
must submit a written request to the Superintendent of Public Works not later than the end of the second 
working day after the vacancy is posted, in accordance with the provisions of 6.42 of this Agreement. 
6.23 Work and Shift Schedules shall not be changed unless notification of the changes is made 
24 hours in advance. 
6.24 Should any vacancies occur on any work shift within a division or activity, preference will 
be granted to an employee requesting to f i l l  such vacancy on the basis of seniority. When such vacancy is 
temporary, the vacancy will be filled by seniority. 
a) Temporary vacancies are defined as job vacancies that may periodically develop in any job 
classification because of extended illness reasonably foreseen to last at least ten (10) working days, 
vacation, leave of absence, or any other authorized leave or any other unusual circumstances 
requiring the temporary placement of any employee. Job openings that recur on a regular basis 
shall not be considered temporary job openings. 
b) When it is necessary for employees in a higher classification to work in a lower 
classification job assignment, and no one volunteers for such assignment, then the Employer shall select 
the least senior employee, in the job classification in which the work is located, in the job classification 
nearest the lowest classification of work to be performed. Employees who volunteer or who are 
temporarily re-assigned to a lower job classification will receive their regular rate of pay for the duration of 
their temporary assignment. 
6.25 Work or shift change shall not be made more than once in any workweek or seven-day 
period. 
6.26 Effective January 1, 2004, employees assigned to the second (2nd) and third (3rd) shifts 
whether on a regular, temporary or authorized leave shall be paid a shift differential of thirty-five cents 
($.35) per hour of such second and third shift work. There will be no deviation in payment of shift work 
because of authorized leaves. 
6.3 Overtime 
6.3 1 a) Overtime will be offered to employees within the same classification on a rotation 
basis. The City shall use its best efforts to distribute such overtime equally to such employees to the extent 
operations permit. For the purposes of equalization of overtime only, Motor Equipment Operators and 
Sanitation Drivers are to be considered separate classifications. 
b) If, through the mistaken application of any provision of this agreement., an 
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employee is improperly called out of rotation for available overtime, the employee who should have been 
called will be given the next opportunity to work equal to two (2) times the amount of overtime actually 
worked by the mistakenly called employee, at time and one-half (I - 112) as and for the complete remedy for 
such mistaken call for overtime. The employee who should have been called will be given the option of 
accepting the opportunity to work twice the amount of hours that actually had been worked or be paid for 
the number of hours which had been worked at straight time. 
6.32(a) Each supervisor shall keep a record of overtime worked and/or offered to an employee, 
regardless of job assignment available to the employees, under said supervisor's supervision. A separate 
record shall be kept for each classification. A copy of each record shall be posted and shall be brought up 
to date weekly. Such reports commencing 1-1 -96 shall be cumulative and continue during the term of this 
Agreement. The record shall show the number of overtime hours: 
1)  Paid to each employee; 
2) Accepted by each employee, but not actually worked by him; and 
3) Refused by each employee. 
In entering overtime hours on the overtime record, hours shall be rounded off to the nearest half- 
hour. 
6.32(b) An employee requested to work out-of-title in a higher classification in an overtime 
situation and who refuses said out-of-title assignment, will not be charged for refusing overtime. Before an 
employee can rehse an out-of-title assignment, he must first be contacted and offered said assignment. 
Non-contact of the employee because of his unavailability shall not be sufficient to constitute the 
employee's refusal of said assignment. 
6.33 If an employee accepts overtime work but does not actually work it, or if an employee 
refuses overtime work, he shall be charged on his overtime record with: 
1) the number of overtime hours paid to the employee who actually performed it, but not less 
than four (4) hours; or 
2) if more than one employee worked the overtime in question, the average number of hours 
paid to those employees, but not less than four (4) hours, or 
3) Employees who are called and do not report for work are charged the actual hours worked 
by the individual reporting for overtime duty. 
6.34 a) A newly-hired employee and an employee entering a new classification shall be 
charged with an amount of overtime equal to the highest number of overtime hours worked and charged in 
his classification at the time of his hire or the time of his entering the new classification. 
b) In the event of an employee temporarily changing job classifications, he shall 
enter the overtime list under the new classification under the same provisions as this section, except that if 
he remains in said title for less than one month, at the time of reversion to his former title, he shall return to 
the number of overtime hours in his previous classification, including any hours earned in the temporary 
title. 
6.35 If an employee has worked eight (8) hours in one day and is required to work four or 
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more overtime hours immediately thereafter, he shall first be allowed one one-half hour lunch period 
without loss of pay. He shall be allowed one additional one-half hour lunch period at the end of each 
subsequent period of four (4) overtime hours which he is required to work immediately thereafter if he is to 
be required to work four (4) or more hours immediately thereafter. 
6.36 Hours worked in any one calendar day in excess of eight (8) hours or hours worked in any 
one calendar week in excess of forty (40) hours shall be compensated at an overtime rate of time and one- 
half (1-112) for such overtime hours worked. Employees who are scheduled to work and who do work on a 
holiday and are qualified to draw holiday pay under Section 8.2 of this Agreement, shall be paid overtime 
at time and one-half their regular rate and shall receive in addition thereto pay for one day at regular time 
to be paid in the pay period in which such holiday occurs. 
6.37 Refuse collection shall be delayed one day in weeks which include a holiday. When 
refuse collection is so delayed one day because of a holiday, the fifth scheduled day shall be collected on 
Saturday and will be paid at time and one-half (1-112). The scheduling of this extra day's pickup shall be 
at the discretion of the Superintendent, if sufficient men in the titles of Laborer, Sanitation Men, or Motor 
Equipment Operator are not available to accomplish the extra pickup on Saturday. If sufficient men are 
not available, the Superintendent shall have the right to cancel the Saturday pickup and schedule a double 
pickup for the following Monday, or other day following a holiday. 
6.38(a) Employees who work over forty (40) hours per week may exercise an option in writing on 
the attached form, Appendix E, hereby incorporated into this agreement by reference, to take said overtime 
hours worked off as compensatory time off, in lieu of receiving payment for said hours at time and one-half 
(1-112). This option form, Appendix E, shall be filed with the Superintendent and the Department of 
Accounting by January 15th of each year, should the employee desire said compensatory time off. Any 
employee submitting said form, shall have the option to change this option for a maximum of up to three 
times per year, without the approval of the Superintendent, and more than three times per year, upon 
approval of the Superintendent. Should said option not be changed by the employee, it shall remain in 
effect for a period of one year until December 3 1 st, at which time it shall expire for that calendar year. 
6.38(b) All compensatory time requires prior approval with at least four (4) hours prior notice and 
shall be in increments of no less than one-quarter (114) hour. Employees shall be permitted to convert up 
to forty (40) hours of accrued compensatory time to cash in the next pay period provided they give five (5) 
days notice of said request to the Superintendent or his designee. 
6.38(c) At the time of retirement, an employee may elect to transfer up to eighty (80) hours of 
compensatory time to sick days. Such transfer of compensatory time must be in eight (8) hour increments, 
that is, whole days. 
6.4 Vacancies and New Positions 
6.41 When a vacancy occurs in an existing classification or a new position is created in an 
existing or new classification, the vacancy or new position shall be posted for at least five (5) working days 
before it is filled. The posting period herein shall be a minimum posting, unless the union spokesman 
otherwise consents to any lesser period of posting. 
6.42 Vacancies or new positions shall be filled on the basis of seniority, skill, ability and 
experience to perform the duties of the classification. In the case of job classifications in the competitive 
class of the Civil Service, shall also be on the basis of the required examinations. When the foregoing 
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qualifications of two or more employees are relatively equal, seniority will be considered when making the 
selection. In the event of a disagreement between the parties on such determination the matter shall be 
settled through the grievance procedure. 
7. COMPENSATION 
7.1 Salaried Employees 
7.1 1 (A) Effective October 1, 2003, the schedule of annual salaries shall be as shown below: 
Minimum Step 2 Step 3 Step 4 
Account Clerk - Typist 
Account Clerk - Stenographer 
Storekeeper 
Dispatcher 
Sr. Account Clerk 
Wastewater Lift Station Op. 
Sanitation Supervisor 
Sr. Heavy Equip. Mechanic 
Heavy Equip. Maint. Supervisor 
The above schedule represents a salary increase of four percent (4%) per annum for the period 
starting October 1, 2003 up to and including December 3 1, 2004 with the said four percent (4%) increase 
being applied to each employee's individual 2002 salary whose title appears on said schedule. 
(B) Effective January 1,2005, the schedule of annual salaries shall be as shown below: 
Minimum Step 2 Step 3 Step 4 
Account Clerk - Typist 
Account Clerk - Stenographer 
Storekeeper 
Dispatcher 
Sr. Account Clerk 
Wastewater Lift Station Op. 
Sanitation Supervisor 
Sr. Heavy Equip. Mechanic 
Heavy Equip. Maint. Supervisor 
The above schedule represents a salary increase of three percent (3%) per annum for the period 
starting January 1, 2005 up to and including December 31, 2005 with the said three percent (3%) increase 
being applied to each employee's individual 2003 salary whose title appears on said schedule. 
(C) Effective January 1,2006, the schedule of annual salaries shall be as shown below: 
Account Clerk - Typist 
Account Clerk - Stenographer 
Storekeeper 
Dispatcher 
Sr. Account Clerk 
Wastewater Lift Station Op. 
Sanitation Supervisor 
Sr. Heavy Equip. Mechanic 
Heavy Equip. Maint. Supemisor 
Minimum Stev 2 Stev 3 Step 4 
The above schedule represents a salary increase of three percent (3%) per annum for the 
period starting January 1 ,  2006 up to and including December 3 1, 2006, with the said three percent (3%) 
increase being applied to each employee's individual 2005 salary whose title appears on said schedule. 
(D) Effective January 1,2007, the schedule of annual salaries shall be as shown below: 
Account Clerk - Typist 
Account Clerk - Stenographer 
Storekeeper 
Dispatcher 
Sr. Account Clerk 
Wastewater Lift Station Op. 
Sanitation Supervisor 
Sr. Heavy Equip. Mechanic 
Heavy Equip. Maint. Supervisor 
Minimum Step 2 Step 3 Stev 4 
The above schedule represents a salary increase of three and one-half percent (3-1/2%) 
per annum for the period starting January 1, 2007 up to an including December 31, 2007, with the said 
three and one-half percent (3-1/2%) increase being applied to each employee's individual 2006 salary 
whose title appears on said schedule. 
7.12 An employee appointed hereinafter to a classification set forth in paragraph 7.1 1 of this 
Agreement shall be placed at Step I of the applicable salary schedule set forth in 
paragraph 7.1 1 of this Agreement, and shall thereafter advance in accordance with the 
provision of paragraph 7.13 of this Agreement. 
7.13 An employee promoted to a classification in a higher rated Job Group, shall be promoted 
"in step", moving the same step in a higher-rated Job Group he had occupied in the lower-rated Job Group 
and shall thereafter advance in accordance with the provisions of paragraph 7.14 of this Agreement. 
7.14 With respect to any present employee in a classification set forth in paragraph 7.1 1 of this 
Agreement, who is not in the highest step of the applicable salary schedule, set forth in paragraph 7.1 1 of 
this Agreement, he shall advance each year to the next higher step on the first day of the .first full pay 
period following his anniversary date of employment with the City. 
7.2 Hourly Employees 
7.21 (A) Effective on October 1,  2003, the schedule of annual salaries shall be as shown 
below: 
Job Group Minimum Step 2 Step 3 Step 4 
The above schedule represents an increase of four percent (4%) per annum for the period starting 
October 1 ,  2003, up to and including December 31, 2004, with the said four percent (4%) increase being 
applied to each employees individual 2002 hourly wage. 
(B) Effective on January 1,2005, the schedule of annual salaries shall be as shown below: 
Job Group Minimum Step 2 S t e ~  3 Step 4 
The above schedule represents an increase of three percent (3%) per annum for the period starting 
January 1, 2005, up to an including December 31, 2005, with said three percent (3%) increase being 
applied to each employee's individual 2004 hourly wage. 
(C) Effective on January 1,2006, the schedule of annual salaries shall be as shown below: 
Job Group Minimum Steu 2 Stet, 3 Step 4 
The above schedule represents an increase of three percent (3%) per annurn for the period starting 
January 1 ,  2006, up to an including December 3 1, 2006, with the said three percent (3%) increase being 
applied to each employee's individual 2005 hourly wage. 
(D) Effective on January 1, 2007, the schedule of annual salaries shall be as shown below: 
Job Group Minimum Step 2 Stev 3 Step 4 
The above schedule represents an increase of three and one-half percent (3-112%) per annum for 
the period starting January 1,2007, up to and including December 3 1, 2007, with said three and one-half 
percent (3-112%) increase being applied to each employee's individual 2006 hourly wage. 
7.22 The respective "Job Groups" specified in paragraph 7.21 of this Agreement include only 
the classifications listed below opposite each such Job Group. In assignments of employees pursuant to 
Section 6.24(b) and Section 6.17 the requirements of Section 6.42 shall be followed, provided that the 
relative order below shall be observed in such assignments should all other factors in Section 6.42 be equal 






Equipment Maintenance Helper 
Building Maintenance Mechanic 
Motor Equipment Operator - Sanitation 
Motor Equipment Operator 
Tree Trimmer Helper 
Heavy Equipment Operator 
Watchperson (A) 
Sewer Maintenance Worker 
Tire Repair Worker 
Sewer Maintenance Supervisor 
Road Maintenance Mechanic 
Tree Trimmer (A) 
Heavy Equipment Mechanic 
7.23 An employee hired hereafter in a classification set forth in paragraph 7.22 of this 
Agreement shall be placed at Step I except that an employee in Laborer I shall be placed at Step 2 of the 
applicable salary schedule, set forth in paragraph 7.21 of this Agreement, and shall thereafter advance in 
accordance with the provisions of paragraph 7.25 of this agreement. 
7.24 An employee promoted hereafter to a classification in a higher-rated Job Group, shall be 
promoted "in step", moving to the same step in the higher-rated Job Group he had occupied in the lower- 
rated Job Group and shall thereafter advance in accordance with the provision of paragraph 7.25 of this 
Agreement. 
7.25 With respect to any present employee in a classification set forth in paragraph 7.22 of this 
Agreement, who is not at the highest step on the applicable salary schedule, set forth in paragraph 7.21 of 
this Agreement, he shall advance according to the following schedule: One year after hire he shall advance 
to Step 2, eighteen months after hire he shall advance to Step 3, two years after hire he shall advance to 
Step 4. The same schedule shall apply with respect to any new employee hired hereafter in a classification 
set forth in paragraph 7.22 of this Agreement provided, however, that a present or new employee in a 
classification listed below shall advance only to the indicated step of the Job Group for his classification: 









7.26 The Laborer 11, Watchperson 11, and Senior Tree Trimmer specified in former contracts 
shall herein and henceforth be referred to as a Laborer (A) and Tree Trimmer (A). 
7.3 Miscellaneous 
7.3 1 If an employee is called back to work after he has completed his regular shift for the day 
and has left the Employer's premises, he shall be paid at his regular hourly rate for all work performed as a 
result of such call back, but he shall receive no less than four (4) hours work or four (4) hours pay at his 
regular rate. 
7.32 (A) An employee required to work for at least four (4) hours or more in a 
classification in a higher-rated Job Group shall be paid at the lowest step of the higher-rated Job Group 
which will result in an increase for him while he continues to work such classification. Notwithstanding 
the above, if an employee has two years or more seniority with the Department and is required to work for 
at least four (4) hours or more in a classification in a higher-rated Job Group, he shall be paid at the top 
step of the higher-rated Job Group. If an employee works for four (4) hours or more, he is paid for the 
entire day's pay at said higher rate. 
A person working four (4) hours in an out-of-class situation who does not work the second half of 
the day for any reason, shall only be entitled to four (4) hours pay at the out-of-class rate and the remainder 
of said pay, should said employee not work the full eight (8) hours, will be paid at the regular rate of pay. 
This shall apply to any employee working the second half of the day in an out-of-class rate to cover the 
absence of an employee who leaves at mid-day as well. Any employee working out of class for a period of 
four (4) hours and then working the remainder of the day in his regular class will continue to be paid eight 
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(8) hours pay at the out-of-class rate. 
(B) The City shall select employees who are to work out-of-title according to the 
provisions of 6.42 of this Agreement. 
(C) If an employee is requested to work an out-of-title pay assignment and he refuses 
same, he forfeits his right to be asked in any other out-of-title pay assignment that may arise for a period of 
five (5) consecutive days from the date of his first refusal including said day of his first refusal. 
8. HOLIDAYS 
8.1 Holidays Declared 
8.1 1 Each of the days listed below is declared to be a holiday: 
New Years Day 








Day after Thanksgiving 
Christmas Day 
Employee's Birthday 
*Federally designated Monday is the celebration date. 
8.12 Each of the days listed below is declared to be a half-holiday: 
a) Day before Christmas Day (December 24) and 
b) Day before New Years Day (December 3 1). 
8.13 Any other day declared to be a holiday or half-holiday by the Mayor with the approval of 
the Common Council for other City employees shall be a holiday or half-holiday for employees covered by 
this Agreement. 
8.14 Holidays shall be observed on the days on which they fall, provided that when one of 
these holidays falls on a Sunday, the Monday following shall be observed as the holiday, and when such 
holiday falls on a Saturday, the preceding Friday shall be so observed. 
8.2 Holiday Compensation 
8.21 Insofar as the needs of the Public Works Department, as determined by the Superintendent 
of Public works may permit, employees shall be granted the day or half-day off without loss of pay on a 
holiday or half-holiday, as the case may be. 
8.22 A competitive class employee who is required to work or who is on his normal day off on 
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a holiday shall receive a compensatory day-off credit or half-credit respectively for each such holiday or 
half-holiday. Such an employee may receive a compensatory day off for each full credit he has 
accumulated. Such an employee must apply in writing to the Superintendent of Public Works for such a 
day off on the form provided in Appendix B not less than five (5) working days prior to the requested day 
Off. If the needs of the Public works Department, as determined by the Superintendent of Public Works, 
permit, the day off will be granted. If the requests of less than all of those employees who requested the 
same day off can be so granted, the following rules will apply: 
I )  the needs of the Public Works Department, including the need for the particular skills of 
the employees seeking the day off, shall be given primary consideration; 
2) thereafter, the employee who first requested the day off shall be granted the day off and, 
if two or more employees' requests were submitted on the same day, the more senior 
employee will be granted the day off. 
8.23 On the first pay day in December of each year, competitive class employees shall be paid 
one day's pay or one-half day's pay, as the case may be, for each compensatory day off credit or half credit 
which he has accumulated since the first pay day in December of the preceding calendar year, less any 
compensatory days off which the employee has received during that period. Other employees shall receive 
holiday pay in the pay period during which the holiday is observed. 
8.24 Employees must show up for work and work the entire day on the last work day 
immediately preceding a holiday and also work the next work day immediately following a holiday to be 
entitled to holiday pay. Excused paid absences shall be counted as time worked for purposes of this 
section for qualification of holiday pay. Said excused paid absences (with the exception of vacation) must 




9.1 1 "Vacation year" means a contract year. 
9.2 Vacation Allowed 
9.21 An employee is entitled to the amount of vacation with pay listed below opposite his 
number of years of continuous service with the Employer shown below: 
Years of Service Amount of Vacation 
I year, but less than 5 years 
5 years, but less than 10 years 
10 years, but less than 1 5 years 
15 years, but less than 20 years 
1 1 working days 
15 working days 
20 working days 
25 working days 
If an employee will be entitled to an increased amount of vacation during the vacation year 
because he will complete more years of service, he may not take such increased amount of vacation until 
he has actually completed the required years of service. 
9.22 Vacations may not be accumulated from year to year except in the following limited 
circumstances that preclude an employee from scheduling and using his vacation credits in the usual 
manner: 
A) Sick leave of an employee on an extended basis, and 
B) Absence due to a Worker's Compensation injury. 
If the employee was unable to take and use his vacation due to the circumstances described in 
either (A) or (B), the employee shall be allowed to schedule and use his vacation credits accrued within a 
ninety (90) day period upon return to work from the described leave or absence. 
9.23 If an employee dies, resigns, or retires before he has received all of the vacation pay to 
which he is entitled during the vacation year in which he dies, resigns or retires, he shall at the time of his 
separation fiom the Department, or not later than the first pay day thereafter, be paid the full amount of his 
unused vacation. If an employee is terminated for cause before he has received all of the vacation pay to 
which he is entitled during the vacation year in which he is terminated for cause, he shall, at the time of his 
separation from the Department, or not later than the first pay day thereafter, be paid the amount of 
vacation pay still owing to him which shall be computed on the basis of one-twelfth (1 11 2) of his annual 
vacation for each month worked. 
9.24 If an employee is laid off before he has received all of the vacation pay to which he is 
entitled during the vacation year in which he starts on layoff, at his request he may be paid the amount of 
vacation pay still owing to him at the time he is laid off or not later than the first pay day thereafter, which 
shall be computed on the basis of one-twelfth of his annual vacation for each month worked. 
9.3 Vacation Schedules 
9.3 1 Not later than February 1st of each year, each employee shall indicate on a vacation request 
form (to be provided by the Employer) the vacation period or periods during which he desires to take his 
vacation. Each such period must be of not less than one calendar week, however, an employee with more 
than I0 years seniority may split up to two weeks of vacation time to be taken in increments of at least one 
(1) day. If an employee fails to turn in a vacation request form by February Ist, he will be contacted 
personally and given three (3) days in which to turn in his form. If he fails to do so within the three (3) 
days, the Superintendent of Public Works will determine the period or periods during which the employee 
will take his vacation. 
9.32 An employee may select the vacation period or periods he most prefers. If two or more 
employees select the same vacation period and the needs of the employee's group or classification, as 
determined by the Superintendent of Public Works, do not permit all of them to be on vacation at the same 
time, preference shall be given to the more senior employees. 
9.33 Not later than March Ist, the Superintendent of Public works shall post the vacation 
schedule for the year. In preparing the schedule, the Superintendent must observe the requirements of 
paragraphs 9.31 and 9.32 of this Agreement. 
9.34 After the vacation schedule has been posted, any employee may change his vacation to a 
different period if he meets the following requirements: 
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1) The Superintendent of Public Works consents to the change, and 
2). Either the new vacation period is open or the employee who is scheduled for that vacation 
period consents to the change. 
9.35 After the vacation schedule has been posted, an employee's scheduled vacation period 
may be canceled if the needs of his group or classification, as determined by the Superintendent of Public 
Works, require such a cancellation. In that event, the employee shall have the option of: 
1 > Selecting a new vacation period pursuant to paragraph 9.34 of this Agreement, or 
2) If such affected employee cannot reschedule his vacation within the yearly period, he may 
schedule and use his vacation credits within a ninety (90) day period as provided in 
Section 9.22. 
10. SICK LEAVE 
10.1 Purpose of Sick Leave 
10. I 1 The purpose of sick leave with pay is to afford an employee a degree of protection against 
the loss of pay which he would otherwise incur because of absence from his position by reason of an injury 
or illness other than an occupational injury or disease. Sick leave with pay is not to be granted for any 
other purpose. Interpretations of the provisions of this Article 10 must be consistent with the principles 
expressed in this paragraph. 
10.2 Sick Leave Credits 
10.21 For each month of service for the Employer, an employee shall be credited with one and 
one-half (1 -1/2) days of sick leave credit. For purposes of this paragraph, a "month of service" is a month 
in which an employee has been paid a minimum of seventy-six (76) hours in at least one payroll period 
during said month. No sick leave credit shall be credited to an employee who is using the benefits of the 
Sick Leave Bank pursuant to Section 10.5 of this Agreement. 
10.22 Sick leave credits may be accumulated up to a maximum of 180 days. Such accumulation 
shall include sick leave credits accumulated by an employee prior to the effective date of this Agreement. 
The City agrees to contribute all sick leave credits earned in excess of 180 days, to the sick leave bank. 
10.23 A new employee on probation may earn sick leave credits in accordance with paragraph 
10.21 of the Agreement, and will be eligible to apply for sick leave with pay after the eighth (8th) week of 
service from the date of his appointment. 
10.3 Qualifications for Sick Leave 
10.3 1 To be granted sick leave with pay, an employee must meet each of the qualifications set 
forth in this section 10.3. 
10.32 An employee must apply for sick leave pay on the "Sick Leave Application" form set forth 
in Appendix C of this Agreement. All information required by the form must be accurately supplied by 
the employee. If, by reason of his illness or injury, an employee is unable to submit the form, it may be 
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submitted by: 
1) the employee's spouse, parent, or an adult resident in the employee's home; or 
2) an officer of the Union (designated by the Union for this purpose) based on 
information supplied by the employee's attending physician. 
10.33 An employee must have accumulated sick leave credits which equal or exceed the number 
of days for which sick leave pay has been requested. 
10.34 An employee must have given notice of his absence because of illness to his immediate 
supervisor (or superior of his immediate supervisor) within eight (8) hours prior to the employee's regular 
starting time on the first day of absence for which sick leave pay is requested, or the employee must have 
had someone give such notice for him if it is not reasonably practicable for him to give such notice; 
provided, however, that the foregoing notice requirement shall be waived if an emergency prevents the 
giving of notice. 
10.35 An employee must have furnished a medical certificate; 
1) for an absence which exceeds five (5) consecutive working days, 
2) for an absence of five (5) consecutive working days or less, when the employee's 
immediate supervisor (or a superior of his immediate supervisor) requires a 
medical certificate in individual cases of suspected abuse of this Article. 
10.36 To meet the requirements of paragraph 10.35, a medical certificate must: 
1) be signed by a person licensed to practice medicine, chiropractor; dentist or 
therapist 
2) describe briefly the nature of the illness or injury which resulted in the employee's 
absence, 
3) state the date or dates on which the person signing the certificate treated the 
employee for the illness or injury which resulted in the employee's absence, and 
4) state that the employee is fit to resume the duties of his position. 
10.4 Disqualification for Sick Leave 
10.41 Repeated absence because of non-occupational illness or injury which seriously affects the 
efficient performance of the duties assigned to the employee's position may result in one or more of the 
following: 
1) disqualification for future sick leave pay regardless of the number of sick leave 
days credited to the employee, and 
2) discipline or discharge of the employee, subject to applicable provisions of the 
Civil Service Law, if any. 
10.42 If an employee engages in gainful employment while on sick leave, he: 
1 )  shall be disqualified for future sick leave pay regardless of the number of sick 
leave days credited to him, and 
2 he may disciplined or discharged, subject to applicable provisions of the Civil 
Service Law, if any. 
10.43 If an employee falsifies his "Sick Leave Application" form, or if he furnishes, causes to be 
furnished, or acquiesces in the furnishing of false information for his "Sick Leave Application: form or a 
medical certificate, he: 
1) shall be disqualified for future sick leave pay regardless of the number of sick 
leave days credited to him, and 
2) he may be discharged or disciplined, subject to applicable provisions of the Civil 
Service Law, if any. 
10.5 SickLeaveBank 
10.51 The purpose of the sick leave bank (hereinafter referred to as bank) is to provide a 
qualified employee with additional protection against loss of pay which the qualified employee would 
otherwise incur because of absence from his position by reason of extended injury or extended illness other 
than an occupational injury or disease. 
It is not the purpose of the sick leave bank to allow employees to extend their period of 
employment immediately prior to their eminent retirement. In evaluating an employee's application 
consideration will be given as to whether or not there is a likelihood of the employee retiring within the 
immediate future and this will be among the factors to be considered in accepting or rejecting an 
employee's application. 
In consideration of whether or not an employee's application for any benefits from the sick leave 
bank will be granted, the administrating committee can expressly take into account the employee's work 
record as far as attendance for the previous five years and is expressly entitled to take into account any 
absences for use of sick leave time or Workers' Compensation time. 
10.52 Upon the inception of this section and the execution of the agreement between the parties, 
each employee, upon completion of his probationary period of employment, shall be an employee 
participating in the sick leave bank program. 
A qualified employee is an employee, a member of the North Tonawanda Department of Public 
Works who has met the following requirements: 
1 )  has been ill or injured, other than by reason of an occupational illness, injury or disease, 
for at least five (5) working days after the requirement of (2) has been met, and 
2 )  has exhausted all accumulated sick leave time, personal leave, accrued holidays, and 
vacation time as of the date of the application, and , 
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3)  has furnished a medical certificate evidencing his injury or illness for which application is 
being made, pursuant to paragraphs 10.35 and 10.36. 
10.53 The bank will be funded initially with each participating employee contributing one day 
of his accumulated sick leave to the sick leave bank, and the City contributing thereto one day for each one 
day contributed by each participating employee of the Department of Public Works. 
Subsequent to this initial funding, as any employee of the Department of Public Works becomes a 
participant in the Sick Leave Bank program pursuant to paragraph 10.52 hereof, the City will contribute 
one day to the Sick Leave Bank for each one day contributed thereto by each participating employee of the 
Department of Public Works. 
Should the bank's level of sick days ever be reduced to 51 days or less, refunding of the bank will 
take place as follows: written notice will be posted in the Public Works Garage that refunding is called for 
and shall take place. Each participating employee will contribute one day of accumulated sick leave to the 
said bank by executing a document stating his intention to do so. The City will contribute one day to the 
sick leave bank for each one day contributed thereto by each participating employee of the Department of 
Public Works. 
10.54 Use of the bank shall be determined by an administrative committee after application has 
been made by a qualified employee. Applications shall be made on the attached form (Appendix D) which 
is hereby incorporated into this Agreement. Use of the bank may be by more than one qualified employee 
at any given time. Each qualified employee is limited to a maximum of 150 sick leave days from the bank 
on each incident involving illness or injury as described in paragraph 10.51. 
10.55 An administrating committee shall be a standing committee composed of three members: 
one member shall be appointed by the Union, and the other two members shall be the Collective 
Negotiation Committee Chairman and the City Attorney. 
1) The administrating committee shall make its determinations, rulings and decisions by a 
majority vote. 
2) The administering committee may require, by a majority vote, an examination by the City 
physician, or any other physician to be used in their consideration of the qualified 
employee's application or continued use of the bank. The arrangements for the 
appointment shall be made by the committee. Payment for such examination shall be 
made by the City. In the event such qualified employee shall fail to submit or refuse 
consent to such medical examination, he shall be deemed to have waived his rights under 
this Article and his application withdrawn. 
3) The administrating committee shall have the power, authority and responsibility to review 
as accepted applicant's use of "bank" and may require physicals at intervals, as  requested 
by the administrating committee, if a use of the bank continues longer than (twenty) 20 
working days. 
10.56 The City shall provide a list of sick time for each qualified employee for use by the 
administrating committee, as requested. 
1 1  LEAVES OF ABSENCE 
1 1.1 Leaves of Absence with Pay 
1 1.1 1 The Employer will grant leave of absence without loss of pay to an employee designated 
by the Union to attend local, state or interstate conferences or conventions sponsored by organizations with 
which the Union is affiliated, provided: 
no more than three (3) employees are on leave for this purpose at the same time; 
not later than five (5) days in advance of the first day of the requested leave, the Union has 
given official notice of the name of the employee so designated, the beginning and ending 
dates of the requested leave, and the specific purpose of the requested leave; and 
not more than a total of twelve (1 2) days of leave (whether granted to one employee or more 
than one employee) for this purpose will be granted during any year of this Agreement. 
Leave, pursuant to this section, for union business days which are unused in the first year of 
any collective bargaining agreement, may be carried over to the second year of a collective 
bargaining agreement up to a maximum of nine (9) unused union business leave days. 
1 1  .I2 The Employer will grant leave of absence without loss of pay to an employee who is 
absent from duty by reason of an occupational injury or disease which is compensable under the 
Workmen's Compensation Law, provided: 
1) such leave will begin on the employee's first day of absence; 
2) such leave will end on the earlier of (I) the employee's last day of absence for such reason, 
or (ii) the thirty-fifth (35th) consecutive working day following the first day of such leave; 
3) so much of the compensation award granted by the Workmen's Compensation Board for 
such injury or disease as represents compensation for loss of time during the period of such 
leave shall be turned over to the Employer. 
11.13 The Employer will grant leave of absence without loss of pay to an employee if there has 
been a death in the employee's immediate family, provided: 
1) as used in this paragraph, "immediate family" includes only spouse, child, parent, 
grandparent, grandchild, sister, brother, sister-in-law, brother-in-law, father-in-law, mother- 
in-law, and a person occupying the position of a parent of the employee or his spouse, and 
also spouse's grandparents. 
2) the employee attends the funeral; and 
3) only the employee's regularly scheduled working days which are within three (3) calendar 
days of the funeral will be granted as days of leave and not more than four (4) regularly 
scheduled working days will be granted as days of leave for each death in the employee's 
immediate family. 
11.14 On proof of the necessity of jury service or appearance of a witness pursuant to a 
subpoena or other order of a court or body, an employee shall be granted a leave of absence with pay with 
no charge against leave credits; provided, however, that this paragraph shall not apply to any absence by an 
employee caused by such appearance if he is a party. Jury duty and witness fees shall be offset against 
such pay. Such fees shall not include food, lodging, travel or mileage allowances. The employee shall 
hrnish a written statement showing the days of jury duty or witness service and the amount of jury duty or 
witness fees he was eligible to receive for each day. 
1 1.15 The Employer will grant leave of absence without loss of pay to an employee for personal 
reasons, provided: 
the employee has requested in writing that the requested leave be granted not later than one 
(1) working day prior to the day the requested leave is to begin and that such request state 
the day or days on which leave is requested, provided that making such a written request is 
not prevented by circumstances beyond the employee's control; 
not more than four (4) days of leave per year for this purpose will be granted to an employee 
during this Agreement. 
days of leave for this purpose must be taken in units of a full day; however, at the discretion 
of the Department management, days of leave for this purpose may be taken in one-half 
(1 12) day increments. 
not more than three (3) employees shall be on leave at any time; and 
leave will be granted to employees solely on the basis of the order in which such requests 
are received. 
if an employee is terminated, retires, dies, or is otherwise separated from his employment 
and has not used the personal leave granted by paragraph 1 1.15 (2) of this Agreement, he 
shall at the time of his separation, or not later than the first pay day there-after, be paid the 
amount of personal leave time still owing to him. 
1 1.16 Pursuant to Military Law, Section 242, the Employer will grant leave of absence to an 
employee who is ordered to perform military duty in the service of the United States and such duty shall be 
performed for a period or periods not exceeding a total of thirty (30) days in any one calendar year. Such 
employee shall be paid his salary or other compensation as such employee for any and all periods of 
absence while engaged in the performance of such ordered military duty and while going to and returning 
from such duty not exceeding a total of thirty (30) days in any one calendar year and not exceeding thirty 
(30) days in any one continuous period of such absence. 
1 1.2 Leaves of Absence Without Pay 
1 1.21 An employee, except a probationary employee, who applies for a leave of absence in 
writing specifying one of the reasons listed below and the requested duration thereof, shall be granted 
leave of absence without pay not to exceed the duration listed below: 
1) service in an elected position of the Union - one (I) year; 
2) maternity - nine (9) months; 
3) illness or injury (physical or mental) - one (1) year; 
4) prolonged illness of spouse, child, step child or ward one ( I )  year. 
If an employee on leave of absence, other than a military leave, applies for an extension of his 
leave not later than ten (10) working days before his leave expires, the Employer may extend his leave for 
one hrther period of not to exceed one (1 ) year. 
1 1.22 Upon written request submitted not later than sixty (60) calendar days prior to the first day 
of the proposed leave, an employee may be granted leave of absence without pay, not to exceed two (2) 
years, for the purpose of attending school on a full-time basis, provided that the Common Council, on 
recommendation of the Superintendent of Public Works, determines that: 
1) the course or courses of study to be pursued by the employee will be of benefit in the 
performance of his duties or the duties of some other position which the employee might 
reasonably be expected to fill, and 
2) the needs of the Public Works department reasonably permit the employee's absence. 
12 BENEFITS 
12.1 Insurance 
12.1 I The Employer shall provide and pay for a life insurance policy for each employee with a 
death benefit of $10,000. 
12.12 The Employer shall provide and pay for the Community Blue 2011201 Plus Plan. 
Notwithstanding the above, if an employee wishes to continue with the traditional Blue CrossA3lue Shield 
plan offered in the prior collective bargaining agreement, the employee shall pay the difference between 
the cost of the above-mentioned Community Blue plan and the cost of the traditional Blue CrossBlue 
Shield plan. Said difference between the cost of said Community Blue plan and the cost of the traditional 
Blue Cross/Blue Shield plan shall be charged by way of payroll deduction which shall be deducted from 
the employee's biweekly wages. 
1 2.13 The plan provided under the New York State Employee's Retirement System shall be the 
career plan (Section 75g) with an effective date of June 30, 1978; with the following additional benefits; 
Section 4 lj, 4 1 k, and 60b. 
12.14 The Community Blue 2011201 Plus Plan will contain a five dollar ($5.00) prescription 
plan (no contraceptives) ca-pay. The Employer will continue to provide prescription plan coverage, with 
said plan requiring that covered employees shall co-pay one dollar ($1.00) generic and five dollars ($5.00) 
brand name (with contraceptives and mail order) per prescription for those employees to be covered by the 
traditional Blue CrosslJ3lue Shield plan. 
12.15 The City shall provide a dental plan applicable to employees, spouses and dependent 
children through the age of twenty-one (21) years, as follows: 
a) The City shall tender an amount of Fourteen Thousand Five Hundred Dollars ($14,500.00) 
each year to the AFSCME Local 5 15A (hereinafter 5 15A) to be used toward the payment of 
dental bills as set forth herein. An excess remaining in said account shall be applied toward 
the payment of dental bills as set forth herein, in future years, pursuant to the continuing 
administration of this dental plan. 
Effective January 1,2004, the City shall tender the amount of Fifteen Thousand Two Hundred 
Twenty-Five Dollars ($1 5,225.00) to said find; effective January 1,2005, the City shall tender 
the amount of Fifteen Thousand Nine Hundred Eighty-six Dollars ($15,986.00) to said fund; 
and effective January 1, 2006, the City shall tender the amount of Sixteen Thousand Seven 
Hundred Eighty-Five Dollars ($16,785.00) to said fund; effective January 1, 2007, the City 
shall tender the amount of Seventeen Thousand Six Hundred Twenty-Four Dollars 
($17,624.00) to said fund. Said amount shall not be increased after January 1, 2007, unless 
negotiated in successor agreements. 
b) Administration of the plan shall take place the January following each year for the dental 
bills submitted for the prior calendar year. This means that for the last year of this 
contract, this section remains in effect until the administration, during the January 
following, of this part of the contract being known as  the "Dental Plan". The total 
administration of this plan shall be performed by Local 5 15A, subject to the following 
conditions: 
1) Local 51 5A shall establish a separate account for the sole purpose of receipt and 
disbursement of such funds for the purposes a set forth herein. 
2) The City reserves and retains the right to audit and inspect any and all records 
pertaining to the receipt disbursement and administration of such funds at their 
discretion upon reasonable notice during the duration of this plan. 
3)  Local 515A hereby waives the right to request hrther increases in the annual 
appropriation of the amounts listed in Section 12.15(a) until such time as any 
surplus in this fund has been totally depleted at the expiration of the term of this 
Agreement. 
4) Should Local 51 5A and the Employer agree to discontinue this plan, any excess 
funds remaining in said special bank account shall be returned to the City for 
application to any successor dental plan the parties may mutually agree upon, if 
any, however, nothing herein shall obligate the parties to institute a successor plan 
without further negotiation. If no successor plan is negotiated, the funds shall be 
returned to the City. 
c) Any bills covered under other insurance plans will not be covered under this section. 
d) All dental bills not under restrictions as listed below are to be submitted at one hundred 
percent (100%) from the stated bill. 
e) Should the total bills of all covered employees and their dependents come to more than the 
amount in the account, then all the bills will be paid on a pro-rata basis. 
f) Should the bills of all covered employees and their dependents come to less than the 
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amount in the account, then all bills not under restriction shall be paid one hundred 
percent (1 00%). The following items under restriction shall be paid under a pro-rata basis, 
only if there is an amount left in the account after all the dental bills of all covered 
employees have been paid one hundred percent (1 00%) not under restriction. 
RESTRICTED CATEGORIES: Local 515A retains the right to lessen the restrictions or 
to adjust same as they see fit, after administration of the plan for the first year. 
CATEGORIES: 
Orthodontist - Bills submitted for payment to be one-third (1/3) of the total bill or a 
maximum of Six Hundred Dollars ($600.00) per person, whichever is less. 
Root Canals - Bills submitted for payment to be one-third (1/3) of the total bill or a 
maximum of Two Hundred Dollars ($200.00) per person, whichever is less. 
Partial Plates or Replacements - Bills submitted for payment to be one-third (113) of the 
total bill or a maximum of One Hundred Fifty Dollars ($1 50.00) per person, whichever is 
less, excluding the cost of extractions that are included as regular dental bills not under 
restriction. 
12.16 Blue Cross Blue Shield Health Insurance for Retirees 
a) The Employer shall provide medical insurance coverage for persons retiring on or 
after January 1, 1982, at the group rate, and by payment of a percentage o f  the premiums, 
pursuant to the schedule below. The balance of said premiums will be billed after January 
1 ,  1982, at the group rate, and by payment of a percentage if the premiums, pursuant to the 
schedule below. The balance of said premiums will be billed to the retiree and paid by 
same. The number of sick days at retirement shall determine the percentage of premiums 
paid the by the City as indicated in the schedule below: 
Number of Sick Days 
At Retirement Date 
Percentage 
Premiums Paid By 
a 
For employees hired after April 1, 1986, the following schedule shall be used to determine 
the percentage of premiums paid by the City based on the number of sick days at 
retirement: 
Number of Sick Days 
At Retirement Date 
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Percentage 
Premiums Paid BY City 
100 or more 
80 - 99 
60 - 79 
40 - 59 
0- 39 
b) The coverage under this section will commence at the day of retirement and 
continue until the retiree reaches the age of sixty-five (65) years when Medicare 
and Medicaid become effective, or until the retired person secures other 
employment where the new Employer assumes Blue Cross Blue Shield or 
equivalent coverage or where the retired member is covered by the spouse's 
insurance, however, in the event the spouse's insurance would expire or no longer 
be effective, then the Blue Cross Blue Shield coverage provided hereunder for a 
retired member can be picked up by the retired member with the City paying their 
percentage of the premiums as set forth in this section. 
c) Upon the retiree's reaching the age of sixty-five (65) years, the coverage under 
this section will be reduced by the following schedule until the retiree attains the 
age of seventy (70) years, or until the retired person secures other employment 
where the new employer assumes Community Blue 2011201 Plus plan or 
equivalent coverage or where the retired member is covered by the spouse's 
insurance; however, in the event the spouse's insurance would expire or no longer 
be effective, then the Community Blue 2011201 Plus coverage provided hereunder 
for a retired member can be picked up the by retired member with the City paying 
their percentages of the premiums as set forth below: 
For an employee hired April 1, 1986, or before, the following schedule shall apply: 
At Retirement Date Paid by the Citv 
For an employee hired after April 1, 1986, the following schedule shall apply: 
At Retirement Date Paid bv the City 
I00 or More 
80 - 99 
60 - 79 
40 - 59 
0 - 3 9  
12.16(d). If the retiree resides out of the area of the HMO coverage, the City will pay directly to the 
carrier of the retiree's choice a sum equal to the amount that he or she would be paid had they still resided 
in the area of the AM0 coverage. 
12.17 The Employer shall provide coverage for a period of six (6) months for medical insurance 
coverage through Blue Cross Blue Shield, or the health maintenance organization, for the family (spouse 
and minor dependents) of any employee dying while in the employ of the City, for a period of six (6) 
months from the date of death of said employee. 
12.18 Optical Insurance 
The City shall provide an optical insurance plan applicable to employees' spouses, and dependent 
children through the age of 21 years as follows: 
a) The City shall tender an amount of Seven Thousand Dollars ($7,000.00) each year to the 
AFSCME Local 5 15A (hereinafter 5 15A) to be used toward the payment of optical bills as set 
forth herein. Any excess remaining in said account shall be applied toward the payment of 
optical bills as set forth herein, in future years pursuant to the continuing administration of this 
optical plan. 
Effective January 1, 2004, the City shall tender the amount of Seven Thousand Three 
Hundred Fifty Dollars ($7,350.00) to said fund; effective January 1, 2005, the City shall 
tender the amount of Seven Thousand Seven Hundred Eighteen Dollars ($7,718.00) to said 
fund; and effective January 1, 2006, the City shall tender the amount of Eight Thousand One 
Hundred Four Dollars ($8,104.00) to said find; effective January 1, 2007, the City shall 
tender the amount of Eight Thousand Five Hundred Nine Dollars ($8,509.00) to said fund. 
Said amount shall not be increased after January 1, 2007, unless negotiated in successor 
agreements. 
b) Administration of the plan shall take place the January following each year for the optical 
bills submitted for the prior calendar year. This means that for the last year of this contract 
this section will remain in effect until the administration, during the January following of 
this part of the contract being known as the "Optical Self-Insurance Plan". The total 
administration of this plan shall be performed by Local 515A subject to the following 
conditions: 
1) Local 5 15A shall establish a separate account for the sole purpose of 
receipt and disbursement of such funds for the purposes as set forth 
herein. 
2) The City reserves and retains the right to audit and inspect any and all 
records pertaining to the receipt, disbursement and administration of such 
funds at their discretion upon reasonable notice during the duration of this 
plan. 
3 Local 51 5A hereby waives the right to request further increases in the 
annual appropriation of the amount as listed in Section 12.1 8(a) until such 
time as any surplus in this fund has been totally depleted at the expiration 
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of the term of this Agreement. 
Should Local 515A and the Employer agree to discontinue this plan, any 
excess funds remaining in said special bank account shall be returned to 
the City for application to any successor optical insurance plan the parties 
may mutually agree upon, if any, however, nothing herein shall obligate 
the parties to institute a successor plan without hrther negotiation. If no 
successor plan is negotiated, the funds shall be returned to the City. 
c). Any bills covered under other insurance plans will not be covered under this 
section. 
d) All optical bills not under restrictions as listed below are to be submitted at one 
hundred percent (1 00%) from the stated bill. 
e> Should the mtal bills of all covered employees and their dependents come to more 
than the amount in the account, then all the bills will be paid on a pro-rata basis. 
f) UNRESTRICTED CATEGORY: Unrestricted category of coverage shall be 
coverage for one eye examination per year and one pair of regular eye glasses per 
year. 
g > Should the bills of all covered employees and their dependents come to less than 
the amount of the account, then all bills not under restrictions shall be paid one 
hundred percent (100%). The following items under restriction shall be paid 
under a pro-rata basis, only if there is an amount left in the account after all the 
optical bills of all covered employees have been paid one hundred percent (100%) 
not under restriction. 
RESTRICTED CATEGORIES: Local 515A retains the right to lessen the 
restrictions or to adjust same as they see fit, after administration of the plan for the 
first year. 
CATEGORIES: (1) Additional eye examinations over and above the first eye 
examination per year, (2) Safety glasses andlor sun glasses andlor second pairs 
of glasses for covered employees, their spouses and dependents, (3) Contact 
lenses and attendant equipment and eye examinations over and above the first eye 
examination. 
12.19 (a) Employees are eligible for and may participate in the State approved deferred 
compensation plan adopted by the City, pursuant to Section 457 of the Internal 
Revenue Code. 
(b) Employees are eligible for and may participate in the "cafeteria plan" adopted 
pursuant to Section 125 of the Internal Revenue Code that will be offered by the 
City. 
1 2.2 Longevity 
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12.21 Effective January 1, 2004, longevity shall be paid to all employees on the basis of the 
following schedule: 
Years of Service Amount Paid 
7 years, but less than 10 years 
10 years, but less than 15 years 
1 5 years, but less than 20 years 
20 years and over 
Effective January 1, 2005, longevity shall be paid to all employees on the basis of the following 
schedule: 
Years of Service Amount Paid 
7 years, but less than 10 years 
I0 years, but less than 15 years 
15 years, but less than 20 years 
20 years and over 
Payment of longevity shall be made in one lump sum and shall be paid to the employee at the first 
pay period in December of each year. Any employee who will have completed required longevity service 
on or before December 3 1 st of any year shall be entitled to the longevity payment as though such period of 
service had been completed by the first pay period in December. In determining who shall be eligible for 
longevity at the establishment of the longevity program, all employees covered by this Agreement shall be 
credited with the total years of service to the City of North Tonawanda continuous and non-continuous 
combined. Any employee hereafter entering the employ of the City shall accrue longevity only for 
continuous service to the City of North Tonawanda. Any employee hereafter leaving the service of the 
City on a layoff, leave of absence, or because of employment-connected disability for a period not 
exceeding one ( 1 )  year shall be considered as having continuous service when such employee returns to the 
employ of the City except that such period of leave shall not be counted as part of the total service period. 
Any employee entering the military service for any period of time and returning to the employ of the City 
shall be considered as having continuous service when such employee returns to the employ of the City, 
except his actual military service shall not be counted as part of the total service period. 
12.22 If an employee is terminated, retires, resigns, dies or is otherwise separated from his 
employment with the Department prior to the first pay period in December and such employee has reached 
or passed his anniversary date of hire at the time of separation, such employee will be paid the amount of 
longevity pay owing to him at such time or on the next succeeding pay date thereafter. 
1 2.3 Retirement Incentive Package 
12.3 1 In order to be eligible for and qualify for the benefits granted pursuant to this retirement 
incentive article, an employee must meet the following requirements: 
a) Such employee must have at least ten (10) years of service, or more, and must be at least 
fifty-five (55) years of age and must be therefore eligible for retirement pursuant to the 
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retirement system plan presently in effect for his collective bargaining unit pursuant to the 
New York State Employees Retirement System, and 
12.32 Such employee who meets the eligibility requirements and does actually retire as indicated 
above between the above dates shall be entitled to the following benefits: 
a) Such employee shall be entitled to receive hospitalization coverage through Blue Cross Blue 
Shield and any other medical coverage presently in effect at the time of his retirement, such 
coverage to be fully paid for by the City until age sixty-five (65) or until such retired employee 
obtains coverage through another place of employment. Such employee shall not be entitled to 
any increases in benefit coverage granted through future negotiations between the date of his 
retirement and his sixty-fifth (65th) birthday when coverage pursuant to this plan ceases. The 
employer will absorb any increases in premium rates. 
b) Such employee shall be entitled to life insurance fully paid for by the City with a death 
benefit amount of $5,000 until such employee reaches the age of seventy (70) years of age, or until 
such employee obtains employment at another place of employment which offers any life 
insurance benefits, when, in either of the aforementioned cases, the City shall no longer be 
obligated to pay for such insurance, and the employee may either terminate same or assume the 
cost of paying for same on his own. 
12.4 Waiver of Medical Insurance 
12.41 Definitions - the following terms as used in this Article shall have the indicated meaning: 
a) "Medical Insurance" - shall be defined as to mean Blue Cross Blue Shield coverage and for 
any other medical coverage through a health maintenance organization such as Independent Health. 
b) "Cost of Coverage" - shall be defined as the invoice dollar amount from the primary carrier 
for medical coverage for the individual employee andlor his family if family coverage is provided. 
c) "Employee" - shall be defined, for purposes of this Article, Article 12.2 Waiver of Medical 
Insurance, as follows: 
An eligible employee shall be an employee who is eligible for and actually has procured through 
his or her spouse medical insurance as herein defined. Said employee shall be required to furnish proof of 
coverage through his spouse's plan, if requested by the employer. 
12.42 Employees wishing to waive the cost of medical coverage would be eligible to receive 
one-half (112) of the cost of this coverage or $1,925.00, whichever is lower, for the period of January 1st 
through December 3 1st in their paycheck on the first pay day in December, as a modification to wages 
(subject to taxes). This compensation would be prorated over a year when an employee is hired or 
terminated, or requires the immediate reinstitution of coverage due to the hiring or termination of their 
spouse, dependent upon the number of months actually waived. 
12.43 Any employee desiring to waive this coverage will be required to sign the attached form 
Appendix F by December 1st of the preceding year for the succeeding calendar year January 1st through 
December 31st of each and every year. Any employee who waives said coverage and then desires to 
reinstitute coverage will have to sign the Waiver of Cash Payment and submit it by December 1st to 
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reinstitute coverage January 1st. Any employee who is in need of coverage after having waived same due 
to the death of a spouse or the termination of spouses coverage, will be eligible to waive coverage and to 
reinstitute same pursuant to the adopted policy and procedure of the medical insurer. 
13. MISCELLANEOUS 
13.1 1 A party must not, in the application of the provisions of this Agreement or otherwise, 
unlawfully discriminate with respect to any former, present or prospective employee because of such 
person's age, sex, marital status, race, color, creed, national origin or political affiliation. 
13.12 It is recognized as being the mutual obligation of the City and the Union to assist in the 
elimination of and prevention of unsafe and unhealthy working conditions and practices, and jointly to 
assist in the prevention of accidents. 
13.13 There shall be instituted a Joint Safety Committee consisting of four (4) representatives, 
two (2) from the City and two (2) from the Union which will make decisions on expenditure of city funds 
up to Seven Thousand Five Hundred dollars ($7,500.00) per year for the purposes of purchasing safety 
equipment. Said decisions will be made on a unanimous basis of all four (4) members of said committee 
with all representatives taking part in said decisions. Therefore, a quorum to do any expenditure of fbnds 
shall consist of a full four (4)-member committee of four (4). 
Effective January 1, 2004, expenditures of up to Eight Thousand Two Hundred Fifty Dollars 
($8,250.00) per year shall be approved; effective January I, 2005, expenditures of up to Nine Thousand 
Seventy-Five Dollars ($9,075.00) shall be approved; and effective January 1,2006, expenditures of up to 
Nine Thousand Nine Hundred Eighty-Three dollars ($9,983.00) shall be approved; effective January I, 
2007, expenditures of up to Ten Thousand Nine Hundred Eighty-One Dollars ($10,981.00) shall be 
approved. Said amount shall not be increased after January 1, 2007, unless negotiated in successor 
agreements. 
13.14 The City of North Tonawanda, New York agrees to comply with all requirements as 
required by the Federal Fair Labor Standards Act with regard to payment of overtime and hours worked. 
13.15. Effective January 1 ,  2004, each employee shall receive up to Fifty Dollars ($50.00) per 
year for the purchase of appropriate work clothing. Payment shall be made within one ( I )  month of the 
presentation of receipts for said work clothing. 
14. LEVEL I1 OF EMPLOYEE BENEFITS 
14.1 1 For any and all employees hired after the date of April I ,  1986, the following benefits will 
apply to said employees in lieu of, and instead of, any other provisions made for these particular fringe 
benefits elsewhere in this contract: 
a) Sick Leave Credits - For each month of service for the Employer, an employee shall be 
credited with one (1) day of sick leave credit. For purposes of this paragraph, a "month of service" is a 
month in which an employee has been paid a minimum of seventy-six (76) hours in at least one payroll 
period during said month. No sick leave credit shall be credited to an employee who is using the benefits 
of the Sick Leave Bank pursuant to Section 10.5 of this Agreement. 
benefits elsewhere in this contract: 
a) Sick Leave Credits - For each month of service for the Employer, an employee shall be 
credited with one (1) day of sick leave credit. For purposes of this paragraph, a "month of service" is a 
month in which an employee has been paid a minimum of seventy-six (76) hours in at least one payroll 
period during said month. No sick leave credit shall be credited to an employee who is using the benefit. 
of the Sick Leave Bank pursuant to Section 10.5 of this Agreement. 
b) Medical Insurance Benefits - for all medical insurance benefits other than those granted 
through self-insurance programs, employees under level I1 shall be charged by way of a payroll deduction 
for twenty-five percent (25%) of the City's cost for said benefit through payroll deduction which will be 
deducted from the employee's biweekly wages. Upon completion of five (5) years service, the City will 
pay full cost for said medical insurance benefits. 
For all employees hired January 1,2004, for all medical insurance benefits, other than those 
granted through self-insurance programs, employees shall be charged by way of a payroll deduction for 
twenty-five (25%) of the City's cost for said benefit through payroll deduction, which shall be deducted 
from the employee's biweekly wages. Upon completion of fifteen ( 1  5) years of service, the City will pay 
full cost for said medical insurance benefits. 
IN WITN SS WHEREOF, the dul authorized representatives of the parties have signed their 
names this /8a day of ~ $ f  ,2004. 
FOR THE CITY OF NORTH TONAWANDA 
r 
FOR THE NEW YORK STATE COUNCIL 
NO. 66 AND ITS AFFILIATED LOCAL 
UNION NO. 5 1 5A OF THE AMERICAN 
FEDERATION OF STATE, cowm AND 
EMPLOYEES, AFL-CIO: 
zi&/-~-- 




TO : , Public Works Department 
1) Who is grieving: 
- 
2) What the Employer did or failed to do that the grievant(s) 
I ,  object to: - 
3 )  Paragraph(s1 of the Agreement the foregoing act or failure 
to act violated: 
' 4 )  Action the grievant(s) believe the Employer should take to 




If there is more than one grievant, each must sign on the back 
of this form. 
(Reverse Side) 





Immediate Supervisor's Signature 






Date Answered: - 
Superintendent's Answer: 
Superintendent's Signature 
 his answer is: --- satisfactory. not satisfactory. 
Steward's Signature - 
STEP 3 
Date Submitted: - 
- Step 3 Meeting - Date - 
Date: Answered: 
Signed for the City by: - 
, i 
. This answer is: -- satisfactory. -- no satisf actory. 
! : 





REQUEST FOR COMPENSATORY DAY 
OFF IN LIEU OF HOLIDAY 




Day(s1 off requested: 
. Day t s o f .  Week 
- 
Date ( s  1 
-- 
Special reason, if any, for requesting the above d a y ( ~ )  off: 
Employee's Signature 
- 
Received by department head's office on 
APPENDIX C 




Employee's department: - 
List days of absence - 
Briefly describe nature of illness: 
Is medical certificate attached: 
Yes 
Signature of person who filled out this application: 
Check one: employee 
employee's spouse, parent or resident adult 
authorized City officer or employee 
Date a ~ ~ l i c a t i o n  submitted: 
APPENDIX O 




~mployee' s Department: 
List number of days for which application is presently 
being made - 
Briefly describe nature of illness: - - 
It is understood that pursuant to S10.52 of the Collective 
Bargaining Agreement that an applicant must meet the quali- 
fications contained therein and must. submit a medical cert- 
if icate with this application. 
Signature of person who filled out this application: 
Check one: 
-- employee 
--- employee's spouse, parent or resident adult 
authorized City officer or employee 
Date application submitted: -- 
~dministrative Committee's Determination: 
This application approved for days 
disapproved 
starting on and extending until- 
: O n  or before this second date, applicant must reapply for further 
' sick leave from the bank. 
I 
Union Member 
Chairman Collective Wegot iat ing 
Committee 
APPENDIX E 
OPTION TO TAKE COMPENSATORY 
TIME OFF IN LIEU OF 
RECEIPT OF OVERTIME COMPENSATION 




I, the undersigned, hereby exercise my option, as per S 6 . 3 9  
of the GPW - City Collective bargaining agreement, to take 
compensatory time accumulation in lieu of receiving time and one- . 
half (1%) for any hours worked over my regularly scheduled hours,, 
as overtime hours. 
It is my understanding that I may change this option three 
( 3 )  times per year without approval of the DPW Superintendent. 
Any further changes in the same calendar year shall be made only 
with the approval of said Superintendent. 
Employee's Signature 
Date Signed 
,Received by Superintendent's office: 




WAIVER OF MEDICAL 
INSURANCE BENEFITS 
UNDER DPW CONTRACT S 1 2 . 4 1  
1)  I w i t h i n  o n e  o f  t h e  
A m e r i c a n  F e d e r a t i o n  of  S t a t e ,  Coun ty ,  a n d  M u n i c i p a l  e m p l o y e e s ,  o r  
am e n t i t l e d  t o  h o s p i t a l i z a t i o n  c o v e r a g e  as t h e  r e s u l t  o f  C i t y  
e m p l o y m e n t .  
2 )  1 h e r e b y  a g r e e  t o  
' waivemy m e d i c a l  i n s u r a n c e  c o v e r a g e  p u r s u a n t - t o  t h e  n e g o t i a t e d  
c o l l e c t i v e  b a r g a i n i n g  a g r e e m e n t  be tween t h e  DPW a n d  t h e  C i t y  o f  
N o r t h  T o n a w a n d a  w i t h  t h e  u n d e r s t a n d i n g  t h a t  I am no l o n g e r  p r e -  
s e n t l y  e l i g i b l e  f o r  t h i s  c o v e r a g e  as l o n g  a s  t h i s  w a i v e r  r e m a i n s  
, i n  e f f e c t ,  a n d  f u r t h e r ,  t h a t  I am e n t i t l e d  t o  r e c e i v e  a c a s h  
' : p a y m e n t  e q u i v a l e n t  t o  o n e - h a l f  ( % I  o f  t h e  cos t  o f  t h e  c o v e r a g e  a s  
d e f i n e d  i n  $512.11. 
3 )  I r e a l i z e  t h a t  s h o u l d  I r e q u i r e  c o v e r a g e  a t  a l a t e r  da te  I c a n  
a g a i n  r e i n s t i t u t e  my c o v e r a g e  f o r  a s u c c e e d i n g  c a l e n d a r  y e a r  b y  
w a i v i n g  my c a s h  p a y m e n t s  p u r s u a n t  t o  t h e  c o n t r a c t  by e x e c u t i n g  a n d ,  
s u b m i t t i n g  i n  a t i m e l y  f a s h i o n  ( b y  December 1st o f  a n y  y e a r  f o r  
t h e  s u c c e e d i n g  y e a r )  t h e  f o r m  Appendix G .  
' D a t e  
STATE OF NEW YORK 1 
, COUNTY O F  NIAGARA 1 
CITY OF NORTH TONAWANDA) 
Employee '  s s i g n a t u r e  i 
On t h i s  d a y  o f  J 1 9  b e f o r e  
m e ,  t h e  s u b s c r i b e r ,  p e r s o n a l l y  a p p e a r e d  
' t o  m e  known a n d  known b y  m e  t o  b e  t h e  p e r s o n  who s i g n e d  t h e  a b o v e  
f o r m  a n d  h e  o r  s h e  s i g n e d  same o r  a c k n o w l e d g e d  h i s  o r  h e r  s i g n a -  
t u r e  b e f o r e  m e .  




EMPLOYEE NUMBER I 
- 
:MEDICAL INSURANCE I D  NUMBER 
APPENDIX G 
WAIVER OF CASH PAYMENT 
I N  LIEU OF MEDICAL COVERAGE 
UNDER DPW CONTRACT s 1 2 . 4 3  
1) I am a n  e m p l o y e e  
o f  t h e  C i t y  of  Nor th  Tonawanda a n d  w i t h i n  t h e  A m e r i c a n  F e d e r a t i o n  ' 
o f  S t a t e ,  County and  M u n i c i p a l  Employees ,  L o c a l  515A, o r  a m  
e n t i t l e d  t o  h o s p i t a l i z a t i o n  c o v e r a g e  a s  t h e  r e s u l t  o f  c i t y  
employment .  
2 )  I have p r e v i o u s l y  waived my c o v e r a g e  f o r  m e d i c a l  i n s u r a n -  
es p u r s u a n t  t o  c o n t r a c t u a l  p r o v i s i o n s  a n d  now f i n d  i t  n e c e s s a r y  
o r e i n s t i t u t e  c o v e r a g e .  
3 ) T h e r e f o r e  I h e r e b y  a g r e e  t o  w a i v e  my r i g h t  t o  a c a s h  
aymen t  f o r  one -ha l f  ( & I  o f  t h e  h e a l t h  care c o v e r a g e  a s  i n d i c a t e d  
n  t h e  o o l l e c t i v e  b a r g a i n i n g  a g r e e m e n t  and  d i rec t  t h e  c i t y  t o  
e i n s t i t u t e  c o v e r a g e  a t  t h e  f i r s t  a v a i l a b l e  e l i g i b l e  p e r i o d  of 
i m e ,  p u r s u a n t  t o  t h e  m e d i c a l  i n s u r a n c e  c o m p a n y ' s  p o l i c i e s  a n d  
r o c e d u r e s  . 
-- 
D a t e  Employee ' s  S i g n a t u r e  
STATE OF NEW YORK ) 
.COUNTY OF NIAGARA 1 
CITY OF NORTH TONAWANDA) 
I 
On t h i s  d a y  o f  - - , 1 9  
, ' b e f o r e  m e ,  t h e  s u b s c r i b e r ,  p e r s o n a l l y  a p p e a r e d  
t o  m e  known a n d  known b y  
me t o  b e  t h e  p e r s o n  who s i g n e d  t h e  a b o v e  f o r m  a n d  h e  or  s h e  s i g n e d  
same or  acknowledged h i s  o r  h e r  s i g n a t u r e  b e f o r e  m e .  








MEDICAL INSURANCE I D  NUMBER 
- - 
APPENDIX H 
COMPENSATORY TIME CONVERSION TO CASH PAYMENT 
I wish to convert hours 
of accrued compensatory time to cash in the next pay period. 
I understand that the request requires five (5) days of notice before the next regular pay 
date. 
Employee Name 
Date 
Witness 
Date 
